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PARK LEWIS APPRECIATION 


THE DEATH Dr. Park Lewis, famous 
ophthalmologist Buffalo, workers for the 
blind and the field prevention blind- 
have lost one their greatest champions. 
Dr. Lewis died September 10, the 
Mather Memorial Hospital Port Jefferson, 

difficult, not impossible, condense 
few words the life work such man 
Dr. Lewis. One cannot trace the history 
ahumanitarian crusade few paragraphs. 
The career Dr. Lewis interwoven 
with this type crusade that impossible 
recount the one without telling the other. 

Dr. Lewis began his career the field 
ophthalmology 1877, when completed 
course the New York Ophthalmic Hos- 
pital and graduated specialist eye 
Later studied London, Vienna, 
Berlin. Immediately after graduation 
Buffalo and practiced that city 
until the time his death. Each passing year 
added his fame, not only his own com- 


munity but also the state, the nation, and 
the civilized world. 

The appointment Dr. Lewis the Board 
Visitors the New York State School for 
the Blind 1893 proved the first step 
his life-long crusade against unnecessary blind- 
ness. Dr. Lewis served this board until the 
time his death, total forty-seven years. 
During the last forty years was further 
honored serving President the Board. 

his early years member the board 
the Batavia school Dr. Lewis was deeply 
impressed the number students the 
school whose visual handicap might have been 
prevented, if, the proper time their lives, 
precautionary measures had been taken. 
was not only man ideas but also 
action, his interest this situation led the 
which was chairman, investigate blind- 
ness and its prevention. second commission, 
with Dr. Lewis head, was appointed 
1906 and the reports these two commis- 


sions led the formation the New York 
State Committee for the Prevention Blind- 
ness from which eventually emerged the 
present National Society for the Prevention 
Blindness. 

Dr. Lewis was the forefront the lead- 
ers who stressed the need legislation re- 
quiring the use silver nitrate solution 
babies’ eyes birth order eliminate the 
danger infection and loss vision through 
ophthalmia neonatorum. From the time when 
state required its use and when per cent 
more the students schools for the 
blind were there because silver nitrate had not 
been used, Dr. Lewis lived see forty-five 
states and the District Columbia legally 
demanding its use and see ophthalmia 
neonatorum drop, cause blindness, 
from about per cent. 

Dr. Lewis did not confine his interest 
any one limited phase his was 
driving force bringing the attention 
his contemporaries all new medical sur- 
gical advancements the field ophthal- 
mology. His skill surgeon, his success 
introducing new techniques his work, his 
crusading spirit, and his intense desire help 
alleviate those ills mankind attributable 
defective vision came recognized 
home and abroad. his years increased more 
and more honors were heaped upon him 
this country and England, France, Ger- 
many, and Italy. 1928 Dr. Lewis was the 
recipient the Leslie Dana medal given 
the St. Louis Society for the Blind recogni- 
tion his work the field prevention 
blindness. His home city Buffalo recog- 
nized him 1933 when was awarded the 
Chancellor’s Medal the citizen most de- 
serving community recognition. The Inter- 
national Association for Prevention Blind- 
ness presented Dr. Lewis with special gold 
medal its last annual meeting London 
April, 1939. 

addition his interest the State 
School for the Blind Batavia, Dr. Lewis 
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also served President the Buffalo Sight 
Conservation Society for several terms and 
was instrumental founding the clinic 
children with crossed eyes that city. the 
time death was Vice-President the 
National Society for the Prevention Blind. 
ness and held the same office the Inter. 
national Association for the Prevention 
Blindness which helped found. 

Despite extensive practice Dr. Lewis 
found time for many lectures and consider. 
able writing his field. translated the 
French book Les Aveugles par Aveugle 
(The Blind Seen Through Blind Eyes) 
Maurice Sizeranne into English. 
contributed articles “What You Should 
Know About Eyes” the twenty 
the National Health Series. was 
member the editorial staff the American 
Journal Ophthalmology, wrote for the 
American Medical Association, 
American representative for many journals 
medicine and eye diseases, published 
English, German, French, and Italian. 
also contributed articles for the American 
Encyclopedia Ophthalmology. 

impossible estimate the influence 
Dr. Lewis’ work upon our times. 
thousands upon thousands people today 
owe the gift vision Dr. Lewis. The in- 
creased interest the problems blindness 
within the medical profession, and the wide 
research activities now being conducted for 
the purpose improving medical and 
gical procedures the care the eyes can 
least partly traced back the service 
this one man. also contributed 
than his share the increase general 
knowledge about the care the eyes and 
prevention blindness. 

Merely narrate the activities Dr. 
during his life does not give complete 
ture the man. One must have had the 
opportunity work and visit with him 
know his greatness. His sane approach 
questions, his calm judgment, his courtesy, his 
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A-CAMPING WENT 


for the ideas others, and his great 
heart endeared him all who came con- 
tact with him. need only said that Dr. 
Lewis, his thinking and his service, was 
far advance his time. 

the campus the New York State 
School for the Blind Batavia stands girls’ 
dormitory, erected 1932, and named Park 
Lewis Hall his honor. The building will 
probably stand for many decades come. 


Its sturdy walls can well honor the strength 
with which Dr. Lewis met the many prob- 
lems his The beauty the 
building can well exemplify the fineness 
his service. Yet long after those walls have 
crumbled into dust, the work the man 
whom they honor will continue wield 
powerful influence the welfare future 
generations. 


“A-CAMPING WENT”? 


sPRING WANED into summer and the gen- 
eral community became vacation-conscious, 
group sightless persons (themselves regular 
attendants the recreation center the Fam- 
ily Welfare Association) also turned thoughts 
from their heavier winter schedule life 
the open air. This could mean only one thing 
—the third annual camping season. one 
questioned they would go, but all were won- 
dering where and when. 

was not impossible task find suit- 
able camping site for such group, but care 
had exercised procure place which 
lent itself their needs. countryside rich 
scenic charm not altogether lost the per- 
son without sight, but some the pleasure 
sacrificed beauty accompanied hazard 
injury. Other points considered the 
choice suitable location were: 


Housing (The cottage plan seems 
most satisfactory since both sexes are in- 
cluded) 

Equipment (should provide ample cook- 
ing and serving utensils and many mod- 
ern appliances possible) 


short account the 1940 Camping Season 
carried the Recreation Center for the Blind the 
Family Welfare Association Montgomery County, 
Dayton, Ohio. 


Recreational facilities (swimming, hiking, 
field sports, etc.) 

Accessibility and transportation (The lat- 
ter was provided responsible volun- 
teers). 


All these desirable factors were fortu- 
nate find Kiwanis-owned-and-operated 
health camp situated adjoining county. 
The camp budget itself was financed the 
Kiwanis Club our own city. 

Since our annual camp session only one 
phase the year’s program, the question 
personnel for the camping trip was partially 
solved. The Director Recreation took over 
the camp leader and was responsible 
for planning all recreational activities, camp 
schedules, and assignment routine duties. 
The Home Teacher, addition assisting 
the Director, supervised the kitchen, includ- 
ing purchase all food, planning menus, 
helping meal preparation, etc. was, 
however, necessary hire cook for the 
entire camp period; likewise, camp boy for 
miscellaneous chores. With this staff found 
possible accommodate twenty-five per- 
sons—some partially sighted, others totally 
without vision. 

was not necessary that individual 
regular attendant the recreation center 
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enter camp. also policy extend 
cordial welcome the children blind par- 
ents are well aware that only through 
such plan vacation for these folks pos- 
sible. This year four children were accepted 
under this arrangement. Announcements 
group and letter gave notice 
the approaching camping season, and appli- 
cation blanks were available any one upon 
request. There was age limitation. The 
first twenty-five persons file were tenta- 
tively placed the list pending check-up 
physician. The examining doctor stated 
specifically the sports and activities which 
each camper could indulge. This record was 
kept the Director and carefully followed. 
Not ail the participants were robust, but 
unless the disability was too serious, at- 
tempted adjust the individual the regu- 
lar camp routine. did not feel, however, 
that could accept persons with serious diet 
problems. Despite the Family Welfare Asso- 
ciation’s hearty approval the camping pe- 
riod, could not liable for any accident 
those attending camp, waiver was signed 
each camper releasing the organization 
from all responsibility the event mishap. 

The first day, always, was “mess.” 
Groceries, ice, luggage, people—all arrived 
the same time, and every one wanted know 
where put this and that and “when 
eat?” One novel task was the filling straw 
ticks which each camper had for himself 
wanted sleep. arrived about mid- 
morning, and the time until lunch was spent 
getting settled. Not long afterward ses- 
sion was called which the attendance all 
was required. that time complete tour 
the grounds was conducted the Director. 
Thus made sure each camper became fa- 
miliar with his surroundings. Binder twine 
had already been stretched between all build- 
ings, and this was easily followed those 
without sight. feel that the value this 
method cannot over-estimated medium 
giving the individual sense freedom 
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and security rarely afforded him the 
crowded city streets. 

the morning the second day 
ure routine had been achieved. braille 
schedule had been made and posted the 
bulletin board and from was learned 
the entertainment for each day. activity 
was compulsory unless specified. The few 
rules governing camp were made only 
cause they were conducive the preservation 
safety.) hike was announced break- 
fast, and those dining room duty had 
hurry with the dishes they expected start 
with the others. Roadside cribbage was one 
source amusement enjoyed. each hiker 
were given five small stones. From time 
time along the way the Director selected fa- 
miliar forms vegetation submit for their 
examination. they guessed correctly, they 
discarded one the stones. The persons hav- 
ing stones left the end the tour car- 
ried off the “treat.” Numerous games such 
tire bowl and volley ball, ring-o-lets and darts 
furnished inside sport; while horse shoes, 
archery and tether ball took place the open. 
field day climaxed these events. (Adapta- 
tions these games were made for the sight- 
less, and handicaps declared for those with 
partial vision.) 

Splash parties were very real part each 
day’s enjoyment. Many the group had 
learned swim, and most the others wel- 
comed refreshing dips the lovely pool. (No 
person, under any circumstances, was 
mitted near the pool unless accompanied 
the camp leader who is, himself, life 
guard.) the quiet period between lunch 
and the afternoon swim thrilling mystery 
story read the Director was extremely pop- 
ular. One might think that the end such 
busy days folks would tired, but this was 
not usually so. Cool evenings brought camp- 
fire stories, stunts, and singing; warmer ones 
called for “questions and answers,” “double 
nothing,” and many other brain twisters out 
under the Saturday night meant dance 
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A-CAMPING WENT 


which the group were urged invite their 
friends. This was excellent opportunity for 
return some the courtesies ex- 
tended throughout the year. The Kiwanis 
Club whose generosity had made possible 
for use their camp (we paid only the 
operating costs) were most helpful every 
way, were the sponsoring Kiwanians our 
own city. show our appreciation both 
dubs were invited our guests eve- 
ning’s entertainment held the “Barn.” 
short dramatic skit and choral numbers were 
presented the group. Light refreshments 
further increased the opportunities for hosts 
and guests become better acquainted. 
Sunday morning short religious service was 
held and regular schedules abandoned 
favor every one doing wished. This 
was regular visiting day and friends and 
relatives were cordially welcomed. 

addition all these pleasurable activi- 
ties, there must also plenty food. Every 
effort was made have the meals not only 


113 


nutritious but also tasty. abundance 
fresh vegetables and fruit was served, say 
nothing the fried chicken, delicious baked 
ham, and bran muffins—topped off with fresh 
apple pie and peach cobbler. From past ex- 
perience know that the budget should 
allow for “go bed snack”—usually fruit 
cookies. works much better than “taps.” 

Because firmly believe that the camp- 
ing experience invaluable, have placed 
the fee well within the reach everyone. 
registration payment cents was required 
each person, the major part the cost 
being met the sponsoring organization and 
few donations from interested For 
this year’s camping period eight full days 
found the average cost per person 
approximately $3.75—this covered total ex- 
penditures, including medical examinations. 

—So you see, camp generally happy 
time for all and its health giving benefits are 
reaped each person for many succeeding 
months. 


enter camp. also policy extend 
cordial welcome the children blind par- 
ents are well aware that only through 
such plan vacation for these folks pos- 
sible. This year four children were accepted 
under this arrangement. Announcements 
group meetings and letter gave notice 
the approaching camping season, and 
cation blanks were available any one upon 
request. There was age limitation. The 
first twenty-five persons file were tenta- 
tively placed the list pending check-up 
physician. The examining doctor stated 
specifically the sports and activities which 
each camper could indulge. This record was 
kept the Director and carefully followed. 
Not all the participants were robust, but 
unless the disability was too serious, at- 
tempted adjust the individual the regu- 
lar camp routine. did not feel, however, 
that could accept persons with serious diet 
problems. Despite the Family Welfare Asso- 
ciation’s hearty approval the camping pe- 
riod, could not liable for any accident 
those attending camp, waiver was signed 
releasing the organization 
from all responsibility the event mishap. 

The first day, always, was “mess.” 
Groceries, ice, luggage, people—all arrived 
the same time, and every one wanted know 
where put this and that and “when 
eat?” One novel task was the filling straw 
ticks which each camper had for himself 
wanted sleep. arrived about mid- 
morning, and the time until lunch was spent 
getting settled. Not long afterward ses- 
sion was called which the attendance all 
was required. that time complete tour 
the grounds was conducted the Director. 
Thus made sure each camper became fa- 
miliar with his surroundings. Binder twine 
had already been stretched between all build- 
ings, and this was easily followed those 
without sight. feel that the value this 
method cannot over-estimated medium 
giving the individual sense freedom 
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and security rarely afforded him the 
crowded city streets. 

the morning the second day meas. 
ure routine had been achieved. braille 
schedule had been made and posted the 
bulletin board and from was learned 
the entertainment for each day. activity 
was compulsory unless specified. The few 
rules governing camp were made only 
cause they were conducive the preservation 
safety.) hike was announced break- 
fast, and those dining room duty had 
hurry with the dishes they expected start 
with the others. Roadside cribbage was one 
source amusement enjoyed. each hiker 
were given five small stones. From time 
time along the way the Director selected fa- 
miliar forms vegetation submit for their 
examination. they guessed correctly, they 
discarded one the stones. The persons 
ing stones left the end the tour car- 
ried off the “treat.” Numerous games such 
tire bowl and volley ball, ring-o-lets and darts 
furnished inside sport; while 
archery and tether ball took place the open. 
field day climaxed these events. (Adapta- 
tions these games were made for the sight- 
less, and handicaps declared for those with 
partial vision.) 

Splash parties were very real part each 
day’s enjoyment. Many the group had 
learned swim, and most the others wel- 
comed refreshing dips the lovely pool. (No 
person, under any circumstances, was 
mitted near the pool unless accompanied 
the camp leader who is, himself, life 
guard.) the quiet period between lunch 
and the afternoon swim thrilling mystery 
story read the Director was extremely pop- 
ular. One might think that the end such 
busy days folks would tired, but this was 
not usually so. Cool evenings brought camp- 
fire stories, stunts, and singing; warmer ones 
called for “questions and answers,” “double 
nothing,” and many other brain twisters out 
under the stars. Saturday night meant dance 
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A-CAMPING WENT 


which the group were urged invite their 
friends. This was excellent opportunity for 
them return some the courtesies ex- 
tended throughout the year. The Kiwanis 
Club whose generosity had made possible 
for use their camp (we paid only the 
operating costs) were most helpful every 
way, were the sponsoring Kiwanians our 
own city. show our appreciation both 
clubs were invited our guests eve- 
ning’s entertainment held the “Barn.” 
short dramatic skit and choral numbers were 
presented the group. Light refreshments 
further increased the opportunities for hosts 
and guests become better acquainted. 
Sunday morning short religious service was 
held and regular schedules abandoned 
favor every one doing wished. This 
was regular visiting day and friends and 
were cordially welcomed. 

addition all these pleasurable activi- 
ties, there must also plenty food. Every 
effort was made have the meals not only 
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nutritious but also tasty. abundance 
fresh vegetables and fruit was served, say 
nothing the fried chicken, delicious baked 
ham, and bran off with fresh 
apple pie and peach cobbler. From past ex- 
perience know that the budget should 
allow for “go bed snack”—usually fruit 
cookies. works much better than “taps.” 

Because firmly believe that the camp- 
ing experience invaluable, have placed 
the fee well within the reach everyone. 
registration payment cents was required 
each person, the major part the cost 
being met the sponsoring organization and 
few donations from interested For 
this year’s camping period eight full days 
found the average cost per person 
approximately $3.75—this covered total ex- 
penditures, including medical examinations. 

—So you see, camp generally happy 
time for all and its health giving benefits are 
reaped each person for many succeeding 
months. 
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UNITED STATES CIVIL SERVICE EXAMINATIONS 
No. 127 (Unassembled) 


REHABILITATION SPECIALIST FOR THE $3,800 YEAR 
REHABILITATION SPECIALIST FOR THE TUBERCULOUS, $3,800 YEAR 
REHABILITATION SPECIALIST FOR THE $3,800 YEAR 
REHABILITATION SPECIALIST FOR THE $2,600 YEAR 


OFFICE EDUCATION, FEDERAL SECURITY AGENCY 


The United States Civil Service Commission requests the cooperation all per- 


sons who have read this announcement advising properly qualified and 
HARD-OF-HEARING persons that their applications will accepted explained below. 


Applications must file with the United States Civil Service Commission 


ton, C., not later than the following dates— 


(a) October 24, 1940, received from States other than those named (4) below. 

October 28, 1940, received from the following States: Arizona, California, Colorado, 
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, Wyoming. This ad- 
ditional period granted (because the longer time required transit) for receipt 
applications from persons actually the States named the time filing 


plication. 


The United States Civil Service Commission 
announces open competitive examinations for the 
positions named above. Vacancies these posi- 
tions Washington, C., and vacancies 
positions requiring similar qualifications will 
filled from these examinations, unless found 
the interest the service fill any vacancy 
reinstatement, transfer, promotion. The 
salaries named above are subject deduction 
percent toward retirement annuity. 

For the positions Rehabilitation Specialist 
for the Visually Handicapped, Assistant Rehabili- 
tation Specialist for the Visually Handicapped, 
and Rehabilitation Specialist for the Deaf and 
Hard-of-Hearing, applications will accepted 
from the visually handicapped and from the 
hard-of-hearing respectively, they otherwise 
meet the requirements described below. (See 
definitions visually handicapped and hard-of- 
hearing below.) 

Eligibles who are themselves visually handi- 
capped may appointed some positions 
Rehabilitation Specialist for the Visually Handi- 
capped and Assistant Rehabilitation Specialist for 


the Visually Handicapped. provided the 
Randolph-Sheppard Act, Public No. 732 (74th 
Cong., sess.), Sec. (b) that: “The 
sioner shall, employing such additional per- 
sonnel may necessary, give preference 
blind persons who are capable discharging 
the required duties, and least per centum 
such additional personnel shall blind per- 
sons. 

Eligibles who are hard-of-hearing may 
pointed some positions under Rehabilitation 
Specialist for the Deaf and Hard-of-Hearing. 

established within the registers eligibles for 
Rehabilitation Specialist for the Visually Handi- 
capped and Assistant Rehabilitation Specialist 
for the Visually Handicapped under the head- 
ings, visually handicapped persons, and persons 
with normal vision, based the degree visual 
handicap indicated the required medical 
tificate. 

Specialist for the 
ally Handicapped—Under the general 
vision the Director Vocational Rehabilite 
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tion, assist State Rehabilitation Departments 


the promotion, organization, and maintenance 


rehabilitation services for the visually handi- 


including the training State case 


workers methods and techniques rehabilitat- 


ing the visually handicapped; develop special 


techniques for the rehabilitation diagnosis, train- 
ing, and placement the visually handicapped; 
and conduct research methods and tech- 
niques rehabilitation the visually handi- 
capped; prepare for publication material this 
field; and perform other duties required. 

Rehabilitation Specialist for the 
Duties similar those Rehabilitation Special- 
ist for the Visually Handicapped, but with re- 
spect the tuberculous. 

Rehabilitation Specialist for the Deaf and 
similar those Re- 
habilitation Specialist for the Visually Handi- 
capped, but with respect the deaf and hard-of- 
hearing. 

Assistant Rehabilitation Specialist for the Visu- 


Rehabilitation Specialist, review and analyze 
technical rehabilitation problems arising State 
agencies, and make recommendations upon 
action taken such problems; accom- 
pany the Rehabilitation Specialist visits 
State Rehabilitation Departments for 
pose observing working relations between the 
Vocational Rehabilitation Division and State and 
other agencies, and follow problems arising 
these relations; demonstrate before indus- 
trial managers any interested groups indus- 
trial processes which feasible employ 
the blind visually handicapped; and perform 
other duties required. 
Basis will not re- 
quired report for examination any place, 
but will rated the extent their education, 
the extent and quality their experience, 
the duties the position applied for, 
and their fitness, scale 100, such ratings 
being based upon competitors’ sworn statements 


Statements concerning qualifications will 
verified the Commission; exaggeration mis- 
will cause for disqualification. 


their applications and upon corroborative evi- 


APPLICANTS MUST POSSESS THE 
FOLLOWING QUALIFICATIONS: 


They must citizens the United States 
the closing date for receipt applica- 


tions specified the head this 
announcement. Foreign-born applicants 
who meet the citizenship requirement 
must furnish proof United States Citi- 
zenship before they will eligible for ap- 
pointment under civil-service rules. 


For positions the apportioned service 


Washington, C., they must show legal 
voting residence the State Terri- 
tory claimed for least year next pre- 
ceding the closing date for receipt ap- 
plications specified the head 
this announcement. 


must have completed 


full 4-year course leading bachelor’s 
degree college university recog- 
nized standing. 


EXPERIENCE.—Except 


for the general substitution education 
for experience provided for below for all 
positions, they must have had, subsequent 
the completion the education re- 
quired above, years successful full- 
time paid experience vocational guid- 
ance, placement, rehabilitation. 
SPECIALIZED EXPERIENCE.—In addition the 
above General experience, they must have 
had specialized experience follows: 


Rehabilitation Specialist for the Visually 
years successful 
full-time paid experience adminis- 
tration supervision rehabilitation 
physically handicapped persons, including 
the visually handicapped, (4) promo- 
tion and organization facilities pub- 
lic private agencies for training and 
sons, including the visually handicapped, 
(c) any time-equivalent combination 
(a) and 

Rehabilitation Specialist for the Tuberculous. 
—Three years successful full-time paid 
experience administration super- 
vision rehabilitation physically handi- 
capped persons including the tuberculous, 
(4) promotion and organization 
facilities public private agencies for 
training and placement physically 
handicapped persons, including the tuber- 
culous, any time-equivalent combi- 

Rehabilitation Specialist for the Deaf and 
years success- 
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ful full-time paid experience ad- 
ministration supervision rehabilita- 
tion physically handicapped persons, 
including the deaf 
promotion and organization 
facilities public private agencies for 
training and placement physically 
handicapped persons, including the deaf 
hard-of-hearing, (c) any time- 
equivalent combination and 


Assistant Rehabilitation Specialist for the 


Visually required 
general experience must have included 
responsible work with the visually handi- 
capped. 


SUBSTITUTION OF EDUCATION FOR EXPERIENCE. 


—Applicants for all positions listed the 
head this announcement 
tute, year for year, for the general experi- 
ence required above, postgraduate study 
successfully completed college uni- 
versity recognized standing voca- 
tional guidance, social service administra- 
tion, personnel management, public 
business administration, education 
the physically handicapped. Education 
may not substituted for the required 
specialized experience, except that com- 
plete substitution permissible for the 
years required experience for Assistant 
Rehabilitation Specialist for the Visually 
Handicapped. 


the purposes this ex- 


amination visually handicapped person 
defined person whose visual acuity 
the better eye when corrected glasses 
20/200 (Snellen) less, whose vision 
the fixation point all quadrants; and 
person with serious impairment 
speech who unable hear ordinary 
conversation distance feet with 
either ear, but who has residual hearing 
sufficient for carrying conversation 
normal voice distance not less than 
feet with without the use hearing 


aid. 


RECENCY EXPERIENCE.—Applicants must 


show that least year the specialized 
experience post-graduate study sub- 
stituted therefor has been obtained within 
the years immediately preceding the 
closing date for receipt applications 


nouncement. 

Only education experience prior the 
closing date for receipt applications spe. 
cified the head this announee. 
ment can considered for these 
nations. New additional evidence 
qualifications, not submitted connection 
with the original rating, may 
sidered only case review such 
rating requested within days after 
the notice rating mailed the 
petitor, and condition that such 
dence received within this 30-day period 
within days from the date the 
mission requests such evidence, neces 
sary desirable connection with the 
review original rating. For applicants 
residing Alaska, Hawaii, other 
points outside the continental limits the 
United States, the periods specified above 
shall days instead days. 

should include the 
plication blank and attached sheets 
specific description any experience they 
have had vocational guidance, 
ment, rehabilitation. This should 
clude dates over which the experience 
tended, the exact nature the work, 
number hours per week devoted each 
type duty, and other information 


cerning any experience related the 


quirements described above and the 
duties the positions applied for. 


for these positions 


must not have passed their fifty-third 
birthday the closing date for receipt 
applications specified the head 
this announcement. 

The age limit does not apply persons 
granted military preference because 
military naval service, except that such 
applicants must not have reached the 
tirement age. 


Applicants who attain eligibility and are 
selected for appointment must furnish 
proof date birth the appointing 
officer the time reporting for duty. 
Applicants should not submit such 
the Civil Service Commission. 
tension time for furnishing proof 
date birth, not exceed months after 
appointment, may granted upon satis 
factory evidence that additional time 
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necessary. Notices rating sent eli- 
gibles will contain further information. 


sound physical health. Remediable defects 
curable disease will not exclude 
son from examination, but proof that such 
defects have been remedied, the disease, 
any, cured, must received during the 
life the eligible register before persons 
otherwise qualified may considered for 
appointment under civil-service rules. 


Except provided below for visually handi- 
capped applicants for the positions 
Rehabilitation Specialist for the Visually 
Handicapped and Assistant Rehabilitation 
Specialist for the Visually Handicapped, 
vision must least 20/30 (Snellen) 
one eye, glasses permitted; but the appli- 
cations persons who have uncorrected 
vision less that 20/200 (Snellen) that 
eye, corrected meet the above require- 
ment, will suspended and they will not 
eligible for appoinment until satisfac- 
tory evidence has been presented the 
Commission showing that there dis- 
ease defect the eye other than 
error refraction. Except provided 
below for hard-of-hearing applicants for 
the position Rehabilitation Specialist for 
the Hard-of-Hearing, ordinary conversa- 
least feet with one ear. 

For the positions Rehabilitation Specialist 
for the Visually Handicapped and Assist- 
ant Rehabilitation Specialist for the Vis- 
ually Handicapped the applications per- 
sons whose visual acuity the better eye 
when corrected glasses 20/200 
(Snellen) less, whose field vision 
restricted within degrees less 
the fixation point all quadrants, will 
accepted they file with the applica- 
tion Form 3492 executed duly 
licensed oculist ophthalmologist. 

For the position Rehabilitation Specialist 
for Deaf and Hard-of-Hearing applica- 
tions from persons who are unable hear 
feet with either ear, but who have 
cient residual hearing carry conver- 
sation conducted normal spoken voice 
distance not less than feet, with 
without the use hearing aid, and 
who have serious impairment speech, 


will accepted they file with the ap- 
plication Form executed doctor 
medicine. 


rigid physical examination will made 


Federal medical officer before ap- 
pointment. Persons who are offered ap- 
pointment must pay their own expenses 
reporting for duty. If, upon reporting 
the place assignment, they are found 
ineligible because physical defects, they 
cannot appointed and part their 
expenses for returning home can borne 
the Government. 


APPLICANTS MUST FILE THE FOLLOW- 
ING WITH THE UNITED STATES CIVIL 
SERVICE COMMISSION, WASHINGTON, 
D.C., NOT LATER THAN THE CLOSING 
DATE SPECIFIED THE HEAD 
THIS ANNOUNCEMENT: 


Application Form properly executed, in- 


cluding the Certificate Resi- 
dence. who are unable 
obtain execution the residence certifi- 
cate the State Territory their legal 
residence time file with the Com- 
mission before the closing date spe- 
cified should transmit the application 
the Commission the required closing 
date and submit executed Officer’s Cer- 
tificate Residence separate form 
(No. 12) soon thereafter possible. 
Failure submit such residence form 
promptly may result loss opportunity 
considered for appointment. Only 
one application should filed person 
wishing apply for two more these 
positions. 


Applicants must submit with their appli- 


cations their unmounted photographs, 
taken within years, with their names 
written thereon. Proofs group photo- 
graphs will not accepted. Photographs 
will not returned applicants. 


Applicants for Rehabilitation Specialist for 


the Visually Handicapped and Assistant 
Rehabilitation Specialist for the Visually 
Handicapped who wish their names in- 
cluded the list visually handicapped 
eligibles must submit Form 3492 executed 
duly licensed oculist ophthalmolo- 
gist; and applicants for Rehabilitation 
Specialist for the Deaf and Hard-of- 
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Hearing who are unable hear ordinary 
conversation distance feet with 
either ear, but who have residual hearing 
sufficient for carrying conversation 
normal voice distance not less than 
feet with without the use hearing 
aid must submit Form executed 
doctor medicine. 


Proor may re- 
quired present the Commission proof 
completion the college courses claimed. Proof 
will requested the Commission, required. 

VETERAN PREFERENCE.—Applicants who wish 
claim veteran preference must file, addition 
Application Form Preference Form 
(blue), properly executed and accompanied 
the documentary proof required therein. Failure 
submit such evidence promptly may result 
loss opportunity considered for appoint- 
ment. 

department office requesting 
certification eligibles has the legal right 
specify the sex desired. 

all persons appointed from these examinations. 

necessary forms, 
except Form 3492, may obtained from the 
ICE EXAMINERS, ANY FIRST- SECOND-CLASS 
PosT from the United States Civil Service 
Commission, Washington, C., from the 
United States Civil Service district offices any 
the cities given below (the title the ex- 
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amination desired should stated). Form 
may secured from the United States 
Service Commission, Washington, from 
the United States Civil Service district 
any the cities given below: 


Atlanta, Ga., New Post Office Building. 
Boston, Mass., Post Office and Courthouse Build. 


ing. 

Chicago, New Post Office Building. 

Cincinnati, Ohio, Post Office and 
house. 

Denver, Colo., Post Office Building. 

New Orleans, La., Customhouse. 

New York, Y., Federal Building, Christopher 
Street. 

Philadelphia, Pa., Customhouse, Second and 
Chestnut Streets. 

Seattle, Wash., Federal Building. 

St. Louis, Mo., New Federal Building. 

St. Paul, Minn., Post Office and 
house. 

San Francisco, Federal Office Building. 

Honolulu, H., Federal Building. 

Balboa Heights, Canal Zone, Secretary, Board 
United States Civil Service Examiners. 

San Juan, Chairman, Puerto Rican 
Service Commission. 


THE EXACT TITLE THE 
TION DESIRED, GIVEN THE 
HEAD THIS ANNOUNCEMENT, 
SHOULD STATED THE APPLICA- 
TION FORM. 


September 19, 1940. 
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THE CASE APPROACH INTEGRATED 
CASE 


Harry 


THIS BRIEF DISCUSSION the case work ap- 
proach integrated case load will have 
mind the case load which not character- 
ized the presence common problem 
all the cases, such poor health, broken 
homes, disabling old age, blindness. 
will consider, rather, the generalized un- 
differentiated case load composed hetero- 
geneous cases with varied problems, such 
those commonly assigned the family case 
worker. 

Historically, social work has been practiced 
incidental part the fields educa- 
tion, medicine, psychiatry, law, and church 
work, addition being practiced under its 
own auspices. true also that, while func- 
tioning under its own organization, social case 
work has closely allied itself with, and has 
been dependent upon, the various other pro- 
fessional resources the community. This 
tendency resulted the segregation case 
work practitioners into rather well defined 
groups within the general field the basis 
the particular types problems which were 
common the cases with which they dealt. 
This specialization was not sign matur- 
ity but more indication the under- 
development social work individually 
identified field. Growth has been persistent 
and rapid, however, and there increasing 
tendency for social workers group meet 
more common ground define their ob- 
jectives, interests, methods, and problems, and 
most cases, arrive the realization that 
their objectives are identical, that they have 
common interests, that their methods are es- 
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sentially similar, and that their problems are 
comparable. 

The public assistance agencies are responsi- 
ble for the extending service, material and 
otherwise, larger number individuals 
and families than any other type case work 
agency the country. Among their cases may 
found every variety human problem. 
the most common practice among these or- 
ganizations group their cases geograph- 
ically for assignment case workers. This 
division responsibility obviously the most 
practical the less densely populated areas 
the United States and presents with typi- 
cal example the integrated case load. 

The case worker with this type case load 
confronted with myriad situations. 
turn, considers problems unemploy- 
ment, old age, the home with one parent, the 
juvenile offender, the unmarried mother, the 
chronic and acutely ill, and the blind. His 
tasks are certainly varied, and may well 
true that his experience dealing with any 
specific problem limited. But the very es- 
sence his job case worker implies that 
cannot presume factors exist given 
case simply because they were present an- 
other situation where the primary problem 
was apparently the same. 

Turning from the so-called problem itself 
which may equally well cause symp- 
tom the fundamental difficulty, find 
that the worker does have common denomi- 
nator the fact that, throughout, deal- 
ing with human individuals who are residing 
physical and social environment with 
which familiar. His task establish 
the necessary relationship with his client, his 
client’s family group, and with sources in- 
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sight outside the family group; assemble all 
factual material scientific manner and 
weigh the evidence order arrive 
objective and accurate interpretation. This 
diagnosis. 

Families which include blind individuals 
make but minor portion the cases as- 
signed the public assistance case worker 
responsible for geographical district. the 
worker’s private life has probably had only 
superficial contacts with visually handicapped 
persons and most these instances gained 
little promote better understanding the 
ramifications this handicap. could cor- 
rectly considered ill equipped for the re- 
sponsibility placed upon him repeated and 
intimate contacts with blind persons were the 
criteria used. But second considera- 
tion, such experience necessary for the pre- 
pared social worker position offer 
constructive service his blind client? 
should certainly interested learning all 
that pertinent about the handicapped client 
immediately considering and en- 
deavoring assist him develop the full- 
est extent his capacity. The worker may not 
know blindness general and the manner 
which has altered the lives many persons, 
but can expected exert every effort 
and utilize every source information 
order understand the manner which 
has affected his clients. This knowledge the 
essential factor. 

After securing all needed information re- 
garding the families with their varied circum- 
stances which have caused them unable 
completely organize their own affairs, and 
after careful analysis and evaluation this 
information determine what services from 
the outside are indicated, the case worker 
ready outline treatment plans. 

Treatment cbviously based needs, and 
needs cannot forced into one mold. Mate- 
rial assistance common requirement and 
more frequently than not associated with 
equally serious needs which sometimes are the 
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cause financial dependency. Employment, 
medical care, leisure-time activity, legal ad. 
vice, training, any combination many 
needs may exist one family situation, each 
different specific setting. The case worker 
able fill many demands through skilful 
and understanding interviews directed toward 
conscious objectives, and some cases treat- 
ment can largely confined the client. 
worker relationship, with the agency possibly 
providing material assistance. But, although 
the social worker does often offer these in- 
trinsic functions, his many times 
plementary one. finds that can 
greatest service his client co-ordinating 
certain resources meet the needs apparent 
the case. 

The case worker, then, must aware 
and conversant with, the resources his com- 
munity and those existing outside the im- 
mediate community which are, nevertheless, 
applicable. addition, must utilize these 
resources their fullest extent where they are 
indicated. 

outlining treatment plan for visually 
handicapped client the worker may imme- 
diately make provisions for physical needs but 
find himself loss provide all the 
service needed place the client more step 
with his sighted neighbors. This reason, 
however, for his being unable recognize the 
need for additional service, and his thinking 
should immediately cause him cast about 
for resources. They may found within the 
community the form understanding em- 
ployers, teachers, medical agencies, group 
work agencies, etc. But what else available 
that can utilized making more 
prehensive and directed treatment plan? 
most sections the country the states operate 
specialized agencies equipped offer service 
this particular handicapped group. may 
state school, commission, vocational 
rehabilitation program, special division 
the department social These 
agencies are frequently position offer 
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grvices Which the case worker may have 
found needed selected cases. 

seems appropriate mention here that 
the specialized agency has serious obligation 
keep the case workers within its service 
area informed its functions that they 
may utilized maximum degree. Then 
too, the case workers may recognize needs but 
informed regarding the abil- 
ity their clients benefit the services 
the specialized agency. These agencies, 
order better serve the group for which they 
exist, should counsel with the case workers 
and point out that certain problems can 
alleviated dissolved the fostering per- 
growth, making available oppor- 
tunities certain type. These obligations 
are doubly binding when consider the very 
practical and human matter the variation 
skills among case work practitioners. 

With the treatment plan operation the 
case worker’s task means completed. 
Close follow-up attention necessary for the 
purpose insuring sustained development, 
and for evaluating the treatment plan itself 
applied the particular case. Treatment im- 
plies, also, continuing diagnostic process 
out the light subsequent personal 
and environmental changes. 

the instance visually handicapped 
cases, treatment may have taken the form 
medical care, cultural instruction, personal 
counsel, vocational training, leisure-time activ- 
ity, may have been directed 
other similar channels which were found 
meet particular requirements. the duty 
the case worker study the response treat- 
ment, determine its value, interpret the treat- 
ment the client relation his problem, 
the client set goals achieve- 
ment, and keep constantly mind the ulti- 
mate objective toward which the treatment 
plan directed. The maintaining work- 
able client-worker relationship important 
throughout the period treatment, with the 
possessing realistic conception his 


problem and actively participating the nec- 
essary adjustments required for its modifica- 
tion solution. 

also the case worker’s duty keep 
other agencies, organizations, individuals 
co-operating the plan, informed progress 
the case. For example, state agency for 
service the blind providing treatment 
service particular type, the worker should 
keep that agency aware all current develop- 
ments and supply information regarding the 
client’s complete social situation gained 
through close and continued contacts. 
very real sense the case worker should serve 
agent the co-operating specialized 
agency. 

Our discussion the case approach 
case load has placed emphasis 
three major points, namely, 


Intelligent diagnosis; 


thorough knowledge treatment re- 
sources and their use where indicated; 
and 

Adequate follow-up attention. 


These steps are primary the case work 
process regardless the varied nature the 
problems found the case load. wide va- 
riety techniques are, course, applied 
the worker within these broad areas, but 
not the purpose this paper discuss 
detail. 

turning again work with visually 
handicapped persons the general case 
worker, ultimately find that the require- 
ments for accomplishing the maximum desir- 
able results are the same those required 
any thorough case work job. However, the 
worker may times find necessary 
utilize the services the specialized agency 
large extent for the purpose gaining 
insight into the peculiar conditions imposed 
blindness, minimizing these conditions 
they retard growth, and making avail- 
able opportunities for development which will 
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enable visually handicapped persons occupy 
more desirable position sighted society. 

The general case worker should not feel 
that should rely the special agency for 
the blind completely because the agency exists 
for service that particular group. 
sighted and informed member the same 
invaluable service his handicapped 
client. other cases required depend 
medical opinion, the services the public 
school system, the state employment serv- 
ice, but still conscious that co-ordinating 
these opportunities has not lost his identity. 
accepting advisory and treatment service 
from the special agency for the blind 
performing the same function co-ordina- 
tion. 

opinion there are distinct advantages 
the community having services for the 
blind integrated representative gen- 
eralized agency. The worker position 
view the problems associated with blind- 
ness relation the community and its 
problems whole and interpret them the 
citizenry. This may tend not only benefit 
certain blind individuals but broaden oppor- 
tunities for blind persons the vicinity 
general. addition, community interest 


preventing blindness might well aroused 
this manner. 

physical factor operating make service 
for blind individuals feasible function 
carried with the full knowledge and assist. 
ance the local case worker the inability 
state staff specialized workers ac. 
complish intensive case work job large 
number cases spread over the wide areas 
which most our states have. The 
tions time and distance make impossible 
maintain the necessary relationship with 
the client and his family and continuity 
the treatment, indicated thorough 
edge the individual his total environ- 
ment. 

There still need for the specialized 
agency interested visually handicapped per- 
sons, and there will continue until the 
blind and their problems can viewed in- 
tellectually instead emotionally the gen- 
eral public, and until opportunities open 
sighted persons are made more equally avail- 
able this group. 

The general case work practitioner and the 
special agency should work hand hand. 
There definite place for both, and 
operatively they can better serve their com- 
munity and its citizens. 
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THE CASE APPROACH DIFFERENTIATED 
CASE LOAD* 


Murray ALLEN 


THERE ARE TWO thought regarding 
integrated case work. One contends that all 
problems maladjustment are 
that any trained case worker can handle them 
inher ordinary routine. Individual differences 
ticularization. The other school believes that 
physical, social, and mental variations bring 
about specific classifications, establish clear- 
cut groups, and set areas endeavor 
which the case work attack must gauged 
conditions within these defined fields. 
The question is: there religious case work, 
medical case work, parole case work, social 
service among youth, among the blind? 

the general population listed under 
general categorical headings, like Low Income 
Group, Relief Clients, Independent Wage 
Earners, Professional Workers, High Income 
Groups, series columns would set up. 
Down these columns would appear such items 
as: the aged, the mentally defective, parolees, 
mothers dependent children, genius type, 
and host other divisions. Somewhere 
along this column would occur the blind. 
the case worker’s task traverse this 
column vertical direction, confining her- 
self one heading like Relief Clients, for 
instance, and encountering the blind 
integrated part that group, should she 
travel horizontal direction along the line 
marked “Blind” whether she encounters them 
the Relief, Professions, High Income? 
matter what street she went along, she 
would sooner later come cross-lane 
upon which dwell those who not see. 
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she determines that the blindness the chief 
cause distress, she will work the length 
the cross-lane from the wealthy the poverty- 
stricken ends. she feels that the economic 
condition alone her milieu, she will catch 
her blind clients they come and then 
down the main street her next problem. 
Her method attack will decided her 
philosophy case work. 

For own part, neither horizon- 
talist nor verticalist. There are fields 
which blindness the only consideration, 
and where the maladjustment brought 
about the loss sight. the other hand, 
there are problems that arise from the social 
economic situation which blindness 
merely incident like amputation, lost 
job, personality defect, lack trained 
skill. General welfare agencies should suf- 
ficiently well staffed carry the vertical 
route and take the blind they come. 
certain particulars, however, the agency for 
the blind should have prior jurisdiction and 
treat with the blind all categories. 

The Utah Department Public Welfare 
has charge all aid categories and has, with 
its county and district workers, large trained 
staff for general case work. The blind, 
whether recipients Aid the Blind, Old 
Age Assistance, Aid Dependent Children, 
General Assistance, are dealt with these 
workers. has been contention, however, 
since the advent Social that the 
Department should engage specialist 
work for the blind meet complaints and 
adjustments arising from the fact blindness. 
Last July, young blind man, with degree 
sociology and in-service course 
staff, was appointed Consultant for the Blind 
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the State Department. The state officials 
were first reluctant accept specialized 
worker, but the Board made the appoint- 
ment, and the new worker had given 
assignments. After “seasoning process” 
give him “vertical” point view, develop 
co-ordinative attitude with all other depart- 
ments, was set work upon cases the 
new medical and surgical eye care, area 
which the matter blindness could not 
disputed. From time time, cases com- 
plaint aid the blind came his desk 
well difficulties the blind other cate- 
gories. has taken with some 
field trips when have met with local staffs 
and supervisors explain work for the blind 
and answer problems involving blind clients. 
have found that these workers, who are 
trained for integrated work, are eager par- 
ticipants these conferences, recognizing the 
differentiated service that can render. 
each conference table, the inquiries went di- 
rectly acute situations, indicating that gen- 
eral workers are baffled times with difficul- 
ties arising out blindness. 

One county director made the categorical 
statement that the blind member family 
requires less for the clothing budget than any 
other member. Since blind man could have 
possible interest anything but mere 
subsistence, pair overalls and work shirt 
should make his complete wardrobe. re- 
ply was equally categorical: “The blind person 
should the best-dressed any the house- 
hold.” grew passionately eloquent. bad 
enough, declaimed, blind without 
being imprisoned. bad enough feel the 
mark blindness without having wear the 
shroud blindness. There enough tragedy 
not seeing without making that tragedy 
worse giving only dry crusts gnaw upon. 
case work can ever justify itself, must 
either ease man his death save him 
from the grave. The worker with 
grated point-of-view may occasionally see 
nothing ahead the blind sufferer 
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lease through the pearly gates. The exponent 
differentiated service, schooled and skilled 
treating clients within his group, believes 
giving his clients much the life 
dant they can assimilate while they are 
forgetful the end life. doesn’t 
overalls for his blind friend. thinks that 
good suit and polished shoes are not only his 
right but his necessity. 

The difficulty with the vertical approach 
that works under caption which blind. 
ness merely incident. Blindness much 
more than incident any life. 
situation bearing serious economic and 
sociological weight. The weight varies with 
individuals, and the case worker with only 
casual knowledge blindness and its 
plications likely misjudge its incubus 
any one person. The worker specialized for 
the blind has two sources strength: She 
can evaluate the blindness, and she pre- 
sumably expert ways lightening its 
impact. The one suffering 
may know less about than anyone else, 
the beginning, least, cannot face im- 
personally. His fellow men, however, still live 
their normal lives—the sun has gone down 
for him alone. His world not merely one 
which the sun has gone one 
which his fellow men still see the light 
day and operate their lives accordingly. isa 
universe which must learn travel old 
highways new methods, keep alive old 
associations untried means, hold old 
faiths mental and emotional vigor instead 
physical contact. land where his old 
crafts are taken over more competent 
workers and new forms pastime and 
tion must invented. bread and butter, 
shelter and shoes were his only concern, any 
standardized case worker could qualify 
guide him. His world, because his 
ness, different sort habitat and 
must accommodated it. That the job 
technician differentiated field. 
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the alpha and omega the 
material subsistence system, but “need” 
setting forth the requirements 
life. The “needy” blind are not all the 
but all the blind need specialized re- 
quirements. Even the shining examples 
have their limitations which can 
overcome professional training. 
told United States Senator that 
famous blind politician, man held all 
torch light our own paths, was 
reality ill-adjusted and awkward human 
machine. Throughout his life, had dis- 
dained any services for the blind, scorned 
labeled and accept advice from those 
who should know. result, was 
burden his associates and clumsy, stub- 
born, and gawkish misfit all His 
for help made him scornful toward 
those needing help, and his attitude reflected 
his uncharitable political views. 
would not tolerate the touch other humans, 
lost the human touch himself. Despite his 
intellect and education, was eventual 
failure because was not efficient blind 
person. His requirements were not “need,” 
but did lack training for his disability. 
Differentiated case work, even its rudimen- 
tary form generation ago, would have 
saved him from his self-sufficient isolation. 

obvious that, even the ranks the 
blind, there wide differentiation. Upon 
some personalities, blindness will touch with 
the weight ounces and upon others blast 
with the force tons. occasionally the 
tendency general case workers regiment 
all the blind into one class. This con- 
tradictory the facts the matter trying 
standardize all farmers, all stenographers, 
all school children. Individual differences 
are accentuated blindness, and the worker 
who aids most competently adjusting her 
blind client the one who can gauge these 
Variations most accurately. Such accuracy 
comes only with training, experience, and 
background data and fact. The case worker 


who must scatter her efforts among all the 
possible categories cannot hope attain it. 
Only when she becomes specialist can she 
judge the true effect individual blindness 
and attempt correct it. The skill required 
separate man from his blindness 
train him live with triumphantly rare 
and should developed and nurtured when 
found. case worker this field deals 
with personality and should competent 
make the nice adjustments necessary each 
instance that will release the fullest capabili- 
ties her client. 

would false reasoning say that 
differentiated program is, itself, the one 
desirable objective. There are many con- 
siderations upon which must based. 
Granted that, philosophy social work, 
most advantageous the client, still 
demands certain basic considerations. there 
specialist for the blind, the delin- 
quent, the crippled children, the parolee, that 
specialist must first and foremost general 
case worker. She must general practi- 
tioner before she specialist. this respect, 
she does not differ her training and back- 
ground from any other case worker. She must 
able serve plain meals before she at- 
tempts administer dietary. When she 
enters into the restricted field, she must 
expertly prepared practice there. The first 
fundamental differentiated case load 
precise skill within that field. There is, for 
instance, area which medical case work 
can serve ailing client but the worker, 
order correct faulty socio-medical situa- 
tion, must have expert knowledge nursing 
and therapeutic methods. Likewise, work 
for the blind, case worker that depart- 
ment should recruited from the ranks 
the integrated and then trained the 
particularized needs the blind. She should 
understand eye maladies and their varying 
effects upon the attitudes and outlook her 
clients. She should know the psychology 
blindness and the economic possibilities and 
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restrictions the blind. She should know 
when not teach crafts and reading well 
when teach She should know the 
characteristic weaknesses the blind well 
their sources strength and courage. Her 
approach should activated realistic 
faith the blind tempered considered 
estimate the individual hand. 

One chief objection differentiated 
program its cost time and money. 
small staff, “categorical allocations” Dr. 
Wayne McMillen calls it, almost physical 
impossibility. Questions finance, geography, 
administrative expediency arise hamper it. 
the case the blind, since that our 
present interest, the material-benefits case 
worker, when she encounters problems per- 
taining blindness, can usually refer 
commission for the blind. some states, there 
drift toward absorption welfare 
departments these functions. One argu- 
ment against such assumption that de- 
stroys differentiated case work favor 
integrated. deprives the blind and other 
categories the special benefits which are 
theirs right. The answer the economy 
objection the specialized agency with its 
trained personnel, its equipment, and its his- 
torical experience which often outdates that 
the standard case work group. 

have long been advocate higher 
standards work for the blind. Outstanding 
cases achievement among those who not 
see teach that the blindness itself not the 
paramount handicap. are often told that 
the lack opportunity the greatest hurdle 
for the blind. There doubt that many 
doors are closed against them but all these 
doors are not locked and barred. becom- 
ing more and more convinced that the reason 
why many fail unfasten the doors and 
enter because there something amiss 
remiss the one knocking the door. 
They are either too arrogant too apologetic; 
too inflated with insubstantial training, too 
deflated with fear and inferiority; too palpa- 
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bly blind too ignoring 
blindness. While workshops placement 
agents are making openings for the 
teachers and social workers have even 
more exacting task preparing the blind 
accept those openings. While home visitors 
and recreation leaders are planning more 
active living for the unemployable blind, ex. 
pert case workers should building 
sonal and social stamina meet that life, 
work for the blind mere palliative, soft 
anaesthesia dull the senses painful dis 
illusionment and frustration, then any sort 
constructive and progressive movement 
cover, arouse, and finally inspire, then let 
give into the hands the trained, the 
skilled, the professional. the blind are 
prisoners their cells kept content until 
the day execution, any little crumbs 
pastime and penny profit will suffice. they 
are prepared for later release take 
whatever share that may free 
world, then training, adjustment, 
tion too 

said that blindness has never been adequately 
defined. There collateral statement; work 
for the blind has never been adequately de- 
fined. Perhaps cannot fixed words— 
should not be. may that its goal the 
goal life itself, the highest possible self- 
expression, the richest fulfilment. that 
accepted, case work that realm must depart 
from the integrated, where only the 
mon needs all humans are considered, and 
enter into the differentiated, where distinctive 
needs are met. should then, logically, after 
long labor that field, return the inte- 
grated, carrying with into general living its 
harvest more efficient, better skilled, 
and more adaptable blind man woman. 
Education social work any area noth- 
ing more than conditioning students clients 
live completely, comfortably, and effectively 
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THE CASE APPROACH DIFFERENTIATED CASE LOAD 


their environment with all their possibili- 
ties. with the blind, the conditioning 
process should analyze each possibility and 
expand the utmost, should widen the 
environments all practical limits. Amateurs 
cannot that: they know too little the 
blind and the world which the blind can 
operate. assignment for experts, for 
the 

summarize then, may say that the 
blind are found everywhere, any category, 
any cross-section society. Their physical 
problems are largely those the group 
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which they live and can treated with 
similar techniques. Their blindness, with all 
its implications, its restrictions, and its social 
and personal biases, matter peculiar 
itself and calls for differentiated approach. 
Excursions into that region, however, should 
hazarded only the competent traveler 
who familiar with all the devious trails 
and knows also the rich resources the land. 
There good reason for case work dif- 
ferentiated field, but there equally good rea- 
son entrust only qualified specialists. 
Therein lies the future growth the blind. 


BEYOND THE 


Baker 


beyond the horizon must, 
studying past experiences and developments 
and understanding present day trends, 
may develop fairly definite views and even 
convictions. 

The extent which our thoughts and con- 
victions may accurate will depend largely 
our knowledge and understanding the 
factors These, course, will include 
national and world events, economic and so- 
cial changes, and adjustments the point 
view those who need, those who organize, 
and those who finance welfare assistance 
the community, the state, and the nation. Be- 
yond all this must have sincere interest 
coupled with broad understanding and 
sympathy for human problems. must real- 
ize that most cases they are the product 
physical mental illnesses disabilities, eco- 
nomic misfortunes, family disturbances, 
combination two more these factors. 

For us, the horizon varies greatly. For some 
seems close the office door, for 
others located about five o’clock each 
day, and for still others the end each 
month. These are the people who are what 
might term short-sighted, certainly more 
blind than most the group represent. 
There are others your group and mine who 
see and understand most clearly the problems 
today and, well, far into the future. 
these, the sudden and sometimes seemingly 
violent changes bring little surprise. 
the other hand, they realize full well what 
should done ease the burdens the un- 
fortunate; educate them healthy point 


paper presented meeting The Social Treat- 
ment Blindness, National Conference Social Work, 
1940. 


view; provide treatment for their 
cal mental ills and even surgery; provide 
vocational rehabilitation wherever possible; 
adjust our economic structure that each 
may find his her place and the opportunity 
use the many few talents possessed; 
relieve the overloaded parts our social wel- 
fare structure and distribute the load evenly 
that each part may function efficiently for 
those intended serve; and relieve the 
taxpayer unjustifiable burdens educate 
him the true significance and need lest he, 
being confused and discouraged the faults 
costs the system, should suddenly seek 
relief way the political chopping block. 

Therefore, our horizon welfare work, 
near far, most important. the space 
one short paper obviously not possible 
deal with the successes, the failures, and the 
achievements our social welfare field, nor 
possible deal with all the changes 
which are coming, some them already 
sight. principal object encourage and 
stimulate social service executives and workers 
more definitely study present-day problems 
that they may better understand the 
changes which are coming rapidly. Social 
service workers should have 
standing the basic principles governing 
changes and they not, 
then how can blame the taxpayer and his 
political representatives they make mistakes 
not take action agreeable us? 

May refer briefly the group represent, 
that is, those who have lost the physical sense 
sight. realize that anyone associated with 
general social service welfare work con- 
fronted with many types human problems; 
there are the blind, the deaf, the crippled, the 
sick, and many others. would wise 
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person indeed who would lay claim com- 
plete understanding all human beings with 
their great variety handicaps, capabilities, 
and needs. Life short, and even social 
workers are still human. suppose one 
the special groups has suffered much from 
misunderstanding the past, the blind. 
This was probably due two factors: 


the general population, and even the 
general welfare group any community, 
the blind constitute comparatively small 
part; 

The impossibility sighted person fully 
understanding the effects blindness. 


The only way which the problems 
blind people and the provision necessary for 
their welfare can properly understood, 
analyze the group any given community, 
together with the educational, vocational, and 
ameliorative service facilities available for 
them. After all, blind person human 
being who has simply lost his physical sense 
sight. This loss may occur infancy, early 
childhood, early late youth, early, middle 
late adult life. Blind people are cross-section 
society whole, and especially those who 
lose their sight adult life, represent every 
profession and occupation. the average 
community, over per cent the blind have 
lost their sight adult life. Lack sight 
leads concentration the use other 
senses and capabilities. This especially true 
the case the intelligent and imaginative. 
Many the outstanding men and women 
the world were sightless. may, therefore, 
conclude that the mere lack sight ex- 
cuse for discounting the sightless person for 
considering him total economic loss, 
fit only for relief and idleness. This apt 
the short-cut, path-of-least-resistance route, 
which sorry say too often followed 
the unthinking, unfeeling individual who 
unfortunately occupies position and makes 
pretense organizing attempting social 
welfare service. feel certain that you, with 
your understanding and consciousness so- 


cial responsibility for the welfare human 
beings your community your state, 
would not commit the grave error consid- 
ering the poor-law dole the proper and 
only solution for sightless person, nor should 
considered that any form state insur- 
ance, pension for the blind, relief, suf- 
ficient solution satisfactory alternative for 
rehabilitation constructive employment 
service where such possible. social out- 
look along these lines would indicate 
version the practice the dark ages. 
What the future! our services for the 
blind these days, are taking increas- 
ingly serious view our responsibilities and 
the opportunities for comprehensive service. 
are thoroughly analyzing our group; 
are extending services for the prevention 
blindness, for care the pre-school age child, 
for intelligent and practical education, for vo- 
cational guidance during the advanced educa- 
tional period, for co-operation between the 
school and the service organization, for con- 
tinuity vocational guidance coupled where 
necessary with assistance for the school grad- 
uate, and for appropriate vocational guidance 
and assistance for those losing sight adult 
life. Co-incidently are taking increas- 
ingly broad view the necessary relation- 
ships which now exist and must further 
developed the various services for our 
group and those which have been organized 
the contemporary general field. The blind 
today are more widely awake and socially 
conscious than ever before. Professional stand- 
ards schools and organizations serving the 
blind have been given great deal atten- 
tion and are comparable those the gen- 
eral field. Unfortunately there are still some 
sections our field where services have not 
been yet co-ordinated and others where 
yet they are not sufficiently comprehensive. 
under the impression that similar diffi- 
culties apply the welfare field general. 
However, are aware the weak points. 
our efforts co-ordinate and develop 
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realize the difficulties arising the result 
vested interests, but are not discouraged. 
realize cannot hope perfect, but 
least may continue put our whole- 
hearted effort into the work. 

There one direction which have 
been given some cause for anxiety. realize 
the general tendency comprehensive na- 
tional organization. realize the usual am- 
bition, under such circumstances, com- 
prehensive and wholly inclusive. feel quite 
certain that there could legitimate ob- 
jection organizations serving our group 
being considered co-operating section 
any community state-wide 
gram, order that the progress and accom- 
plishments century and half may 
utilized and not discounted unthinkingly 
discarded. 

May again repeat, with all the emphasis 
which capable, that blind person 
normal human being, lacking physical sight 
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but actuated all the fears, hopes, and de. 
sires other equally intelligent members 
society. blindness has come into his her 
life and proper adjustment has been made, 
then will represent only handicap 
lenging the individual greater effort. Again 
may express the hope that social service 
worker executive the general field will 
ever consider the sightless total loss and 
deny them the right reasonably normal 
and self-respecting position society. some 
degree inclusion the order the 
future, then must the basis free 
and fully participating partnership which 
the capable worker for the sightless will 
regarded specialist the field, and where 
the school and the adult service organization 
will permitted function fully and eff- 
ciently for the group they serve. The future 
holds great promise, but fulfilment will de- 
pend substantially our thoughts and ac- 
tions now and the days come. 
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THE TALKING BOOK—PRESENT AND FUTURE 


Leroy 


THE INSTRUMENT, which commonly call 
the “phonograph,” is, the judgment the 
writer, the most marvelous all inventions. 
The art and science the phonograph has 
undreamed possibilities. wish that space 
permitted discussion some detail, the 
many purposes which will likely put 
the future. have always thought the 
phonograph, machine play repro- 
duce records for us. Such records, the main, 
have been recordings either instrumental 
vocal music, but the inventors sound re- 
producing instruments had mind much 
greater range usefulness than the purpose 
which have just mentioned above. 

The following, for example, are some the 
many uses which Mr. Edison had mind 
when applied for his patent (we quote 
from “Talking Machines” Ogilvie Mit- 


Letter writing and all kinds dictation 
without the aid stenographer; 

Phonograph books, which will speak 
blind people without effort their part; 

The teaching elocution; 

Reproduction music; 

The “Family Record”—a registry saying, 
reminiscences, etc., members family 
their own voices, and the last words dying 
persons; 

Music boxes and toys; 

Clocks that should announce articulate 
speech the time for going home, going meals, 

The preservation languages the exact 
the manner pronouncing; 

Educational purposes, such 
the explanations made teacher, that the 
pupil can refer them any moment, and 
spelling and other lessons placed upon the ma- 
for convenience committing memory; 


10. Connection with the telephone 


make the invention auxiliary the trans- 
mission permanent and invaluable records, in- 
stead being the recipient momentary and 
fleeting communications. 


The second potentiality Mr. Edison’s 
patent the only one which will, present, 
permit discussion. 

The Talking Book, know today 
glorified phonograph. The development 
its possibilities, either its physical features, 
its utilization, has only been touched 
the slightest degree. This not the place 
discuss changes and alteration the instru- 
ment, but confident that the Talking 
Book machines the future will much 
different, not only their physical appear- 
ance, but their potentialities. 

This discussion will confined the 
Talking Book relation its future uses. 

The advent the Talking Book has been 
the most blessed event, not only the lives 
the blind this generation, but possibly 
the lives those many generations 
come. more valuable than any other in- 
vention ever vouchsafed the blind. say 
this, because its benefits reach more our 
people. The blind all walks life, all pro- 
fessions and classes, have been able share 
its entertainment, and its instruction. 
willing reader, teacher, theater, church, 
and concert hall, all housed one little 
magic black box. indeed, the “Aladdin’s 
lamp” the blind. brings comfort, joy, in- 
dependence, instruction, and pleasure inesti- 
mable those “who sit darkness.” Truly, 
great light hath shined.” prophet the 
wilderness life bringing message 
hope for good courage for great 
things are coming, and are raised 
once more greater heights achievements. 
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The Talking Book machine auxiliary 
means information and entertainment. 
those who not read braille Moon type, 
is, many instances, their entire resource 
for gathering information, receiving pleas- 
urable and profitable entertainment from 
reading. Some have been astounded 
find how few the blind read any embossed 
system all, and are still further aston- 
ished, when are told many our 
blind friends that they not like read 
braille. Let face the facts they are, and 
not would wish them be. 

The writer very happy see new and 
enlarged uses the Talking Book being 
made; for example, its use the class room 
for primary and elementary students—though 
wondering its full uses have been real- 
ized even this field. Those without sight 
want know what things are like. The Talk- 
ing Book fine means aid them this 
particular. Let stop keeping our micro- 
phones recording studios permanently, and 
take some them into the forest and fields, 
where nature her best. Our blind people 
want know what certain animals are like. 
They want know what noises they make. 
Let describe them, and, the animal not 
available, there are our excellent imitators 
assist such recordings. Why not describe, 
not scientific and technical terms, but 
language simple but vividly descriptive—for 
instance, flash lightening and auroral 
display, rainbow, sunrise, sunset, the 
moon, the starry heavens night, and many 
other phenomena which will suggest them- 
selves. 

the realm higher education, the Talk- 
ing Book can most valuable students 
law, social science, psychology, theology, and 
many other fields. Such subjects the above 
lend themselves admirably reading courses. 

The study foreign languages has few 
instances been augmented the use rec- 


ords, but far aware serious at. 
tempt has ever been made other than the 
Romance and other modern languages. 
pears the writer that not only could and 
should courses these languages made 
available us, but the more difficult an- 
cient languages also. There are doubtless 
those our midst who would appreciate 
least slight knowledge some these 
beginning might try the New Testament 
Greek, using perhaps the Gospel according 
St. John beginning. 

Another suggestion which seems 
the utmost importance hastening the 
improvement methods that may have 
magazines and least weekly newspapers 
Talking Book records. may that the 
most feasible method 
weekly newspapers would for the various 
divisions for the blind install sufficient re- 
cording apparatus that they could record 
the news for blind persons their respective 
states. Whatever method used this undoubt- 
edly would one the most appreciated 
services which could rendered blind 
readers. 

The subject the Talking Book inex- 
haustible. There is, however, one more sug- 
gestion which seems me, may have merit. 
hoped that the time not far distant 
when the cost record blanks for home re- 
cording will greatly reduced. Then perhaps 
our Talking Book machines may equipped 
record speech. With such additional equip- 
ment correspondence courses could en- 
larged serve much larger number 
blind persons who read braille slowly and 
painstakingly. 

said the beginning the “phono- 
not only “resurrection,” one writer speaks 
it, but the past made alive again and 
brought with living glowing luster into our 
very present, for our approval our rejection. 
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WORKMEN’S COMPENSATION INSURANCE AND 
THE PHYSICALLY 


Lavos 


THE BELIEF PREVALENT that the physically 
handicapped, because their defects, are very 
liable injury. The available but scanty data 
from research indicate the possible falsity 
this Since the data are meager and 
not widely disseminated, the belief remains 
firmly entrenched the public’s mind. One 
the more serious effects this belief the 
fear the part employers that hiring the 
physically handicapped will bring about dif- 
ficulties under the workmen’s compensation 
This fear compensation 
may analyzed into two parts. 

Employers fear that, under the workmen’s 
compensation law, they will held respon- 
sible for the combined effects the original 
defect itself and the last injury.* They also 
fear that, because the supposed higher ac- 
companies issuing workmen’s 
compensation insurance will increase the 
premiums when physically handicapped are 
employed. The present report concerned 


Nore.—This the third series articles 
legislation affecting the employment the handi- 


one investigation the accident liability 
the physically handicapped has been reported. This 
study showed that the physically handicapped had 
lower accident rate than their paired non-handicapped 
controls (Dietz, J., experiment with the vocationally 
handicapped, The Personnel Journal, February 1932). 


Department Education, Census and 
industrial survey the physically handicapped Cali- 
Bulletin No. 1935 29; Federal Board for 
Vocational Education, Report study possibilities 
employment handicapped persons Minneapolis, 
Minnesota, Bulletin No. 146, 1930, 50; New York 
State Employment Service, How physically handicapped 
people find work, 1935, 21. 


juries see Lavos, G., Compensating second 
appear Rehabilitation Review, and Lavos, G., Waiving 
rights, Outlook for the Blind 1938: 23: 
128-32, 


with this latter obstacle the way employ- 
ment for the handicapped. 


Determination Premium 


Under workmen’s compensation insurance 
the premiums are initially set relation 
two chief factors. The first these the 
industrial classification. The industries under 
the workmen’s compensation jurisdiction are 
classified, and the accident hazard risk 
each classification determined. Upon this 
general rate for each classification estab- 
lished. The second the number workers 
each classification. The initial premium 
any risk determined the classification 
under which falls and the number work- 
ers the payroll each such classification. 
This called the normal rate. 

Nearly all insurance companies offering 
vorkmen’s compensation insurance are mem- 

ers the National Council Compensa- 
tion Insurance. This Council determines the 
rates for its members. some states, such 
New York, local rating bureau establishes 
the rates for the jurisdiction. These rating or- 
ganizations not take into consideration any 
physical defects employees the payroll. 
The formulae for rate-making make provi- 
sion for the physical defects employees. 


Legal Control Over Premium 


Most the states which require compensa- 
tion insurance also regulate this insurance. 
Most frequently the superintendent charge 
insurance the state, the administrator 
workmen’s compensation, must approve 
the rates “reasonable, adequate and just,” 
some states specifying “not excessive” “not 
discriminatory.” 
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Not only are the rates controlled, but the 
policies for workmen’s compensation insur- 
ance are standard forms which must have 
the approval public authorities. There 
nothing the forms which prohibits cur- 
tails the employment the physically handi- 
capped. Any deviation from the accepted form 
would violation the law. Thus, for 
example, the inclusion provision limiting 
the employment the handicapped re- 
quiring larger premium, would, unless ap- 
proved, violation the law. 

Two states have gone farther than the 
others control over insurance rates they 
affect the physically handicapped. The work- 
men’s compensation laws Minnesota and 
Indiana prohibit discrimination premium 
because the presence physically handi- 
capped the work force risk (employer). 

Legally appears that, where insurance for 
workmen’s compensation controlled, there 
can unjustified discrimination against 
the physically handicapped. Both general 
provisions and, two states, specific clauses 
prevent this. 


Policy Companies 


Fifty companies were requested give in- 
formation any modification they may 
make premiums because the presence 
the physically handicapped.* company 
those responding makes any modification 
discrimination the premium charged 
when physically disabled workers (as de- 
fined) are the work force risk. Several 
reported that any modification would 
violation the law. Furthermore, com- 
pany makes any inquiries, before issuing 
policy, the physical defectives the pay- 
roll the risk. One company did report that, 
they discovered physically handicapped 
person job totally unsuited his physical 


4The term physically handicapped was defined, for 
this investigation, the deaf, blind, crippled, arrested 
tuberculous. 
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capacity, they would recommend transfer 
more suitable employment. 


Possible Basis Discrimination 


The premium, determined briefly out. 
lined above, allows for variation from classi- 
fication classification, but fails cover 
variations within given classification. Thus 
the reduction accidents through the use 
safety devices and campaigns would un- 
rewarded, and the employer would have 
financial incentive toward accident 
tion. overcome this defect system 
merit rating has come into vogue. Two types 
such rating are used, schedule rating and 
experience rating. The former method 
which rewards the presence and use safety 
devices and other physical means accident 
prevention appropriate changes the 
premium. The latter method which 
the premium modified accordance with 
the actual accident rate given risk over 
extended period time. 

The presence absence physically handi- 
capped may affect this latter type merit 
rating. there associated with the physi- 
cally handicapped group higher rate 
accidents than with the non-handicapped, 
then the employer will penalized for em- 
ploying them their adverse effect his 
experience rating. There is, however, 
pointed out above, evidence that the 
incidence accidents physically 
handicapped workers higher than among 
the non-handicapped. 


Summary and Conclusions 


workmen’s compensation insurance the 
initial rate determined the industrial 
classification the work and the number 
workers that classification. Statistically the 
formulae for setting this rate have 
covering the physical defects the workers 
the job. Furthermore, variations from the 
standard rates are illegal. fact two states 
any variation which would discriminate 
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against the physically handicapped speci- 
fically prohibited the law. Objection the 
employment the physically defective the 
grounds that insurance companies charge 
higher rate that their employment pro- 
hibited terms the policy groundless. 

Employers and, the end, insurance com- 


panies offering workmen’s compensation in- 


surance would justified discrimination 
against the handicapped they have higher 
accident rate than the non-handicapped. the 
handicapped were more prone accident 
than the non-handicapped, their employment 
would cause rise the “accident experi- 
ence” the employer—if they formed suf- 
ficiently large proportion the work force— 
and adversely affect his experience rating. 
The companies would, this were so, find 


their reserves depleted because the handi- 
capped would causing greater number 
accidents and, consequently, greater cost 
than their proportion warrants. But the avail- 
able data, though scanty, show that the handi- 
capped not have accident rate higher 
than that for non-handicapped. Hence there 
little fear-that the employment 
large proportion handicapped would in- 
jure employer’s chance for favorable ex- 
perience rating. Furthermore, must always 
recalled that statistically the addition 
one two blind crippled workers 
work force five hundred would not amount 
much. And yet, each employer would 
employ one two handicapped workers, the 
problem the employment the physically 
handicapped would practically vanish. 


INDUSTRIAL GROUP LIFE INSURANCE AND THE 
PHYSICALLY HANDICAPPED 


Lavos 


INDUSTRIAL GROUP LIFE INSURANCE 
tempt meet the life insurance needs 
workers who, individually, would unable 
obtain such protection because their sub- 
standard economic and health status. Group 
life insurance has two chief advantages over 
ordinary individual insurance. costs less, 
and the health standards are not restrictive. 
Insurance protection given group cost 
less than that for individuals because the 
diffusion risk inherent groups and the 
quantity coverage. Individual insurance 
based the same principle diffusion 
which inherent groups. Group in- 
surance extension the principle secur- 


ing additional lowered costs quantity cov- 
erage. 


legislation affecting the employment the handi- 


capped. The fifth will appear early issue this 
magazine, 


Employers have objected employing the 
physically handicapped the grounds that 
would increase the premiums paid that 
prohibited terms the industrial group 
policy Such objection, truly 
founded, would barrier the way 
employment for blind, deaf, and crippled 
workers industry which could not easily 
overcome. Therefore the nature industrial 
group life insurance, the possibilities ob- 
jection the employment the physically 
handicapped group under such insur- 
ance, and the policies pursued companies 
issuing such insurance must examined. 


Industrial Group Insurance—Its 
Nature and Basis 


Industrial group insurance includes protec- 
tion for life, accident, health, accidental death 


N., Vocational versatility handi- 
capped workers, 1933, New York State Em- 
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dismemberment, and pensions and an- 
While such insurance can taken 
out only employer for group fifty 
more employees, the benefits are individ- 
ual. The employer may include all certain 
groups his employees within the scope 
the plan, but, under conditions, can there 
individual selection within any group 
insured. Once the employer has taken out in- 
surance for the group, every member the 
group insured. the group in- 
sured must determined the conditions 
employment (e.g., all workers given 
department, all workers doing certain 
job). Whatever plan selection group 
used, individual selection must avoided. 
There can restrictions the basis 
age, sex, color, physical condition.* Indus- 
trial group insurance issued upon the basis 
that active employment sufficient evidence 
insurability. 

medical examination not required 
either law the carriers. Adverse se- 
lection risks, overcome individual life 
insurance the medical examination, pre- 
vented inspection the sanitary conditions 
the place employment. The employer 
may, pleases, require medical examina- 
tion. practice very few solely for group 
insurance. 

The initial premium based several fac- 
tors: Hazardous nature the occupation 
the group; Age distribution the group; 
Sex distribution the group; Amount 
insurance; and the company’s expenses. 
general higher rate charged for hazardous 


ployment Service, How physically handicapped people 
find work, 1935, 23; Federal Board for Vocational 
Education, Report study possibilities employ- 
ment handicapped persons Minneapolis, Minnesota, 
Bulletin No. 146, 1930, 50. 


purposes this study group life insurance alone 
has been investigated. 


This discussion based the law New York 
State. 


Industrial Conference Board, Recent de- 
velopments industrial group insurance, New York, 
1934, 12. 
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occupations, older groups, females, and large 
amount insurance. 

point this formula for determin. 
ing the premium does the physical condition 
the insured enter. Legally individual 
lection for any reason 
tically there are x’s the formula cover 
the physical defects workers the group, 
fact, must recalled, this form 
surance proposes give protection those 
risks whose economic and medical conditions 
substandard. 


the formula for determining the prem- 
ium age stands for frequency death. 
obvious that with increases age there will 
greater frequency death. short this 
factor, age, stands for mortality rate, and 
upon the basis mortality rate that objec- 
tion against the employment 
cally handicapped can raised. 

The initial premium based the factors 
enumerated above. This method determin- 
ing the premium allows for variation for 
given company once policy has been 
issued. overcome this defect two types 
policies are offered, participating 
participating. Under the participating type 
dividends are paid the policy-holders. Car- 
riers offering non-participating policies have 
developed rate reduction procedure based 
experience formula covering the number 
insured, their actual mortality, and the length 
time the policy has been force. 
this point that discrimination against the 
physically handicapped can occur. 

Investigations have shown, general, that 
the mortality rates certain physically hand- 
icapped groups are higher than for the non- 
handicapped. The available and most inclu- 
sive data are presented the Table. They are 
based the experience several companies 
granting individual insurance the desig- 
nated groups physically handicapped for 
the policies issued from 1909 1927, carried 
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the policy anniversary 1928. Inasmuch 
the policies were individual, the risks were 
highly selected regards their health, sever- 
ity and origin disability, and economic 
status. The ratios actual expected deaths, 
presented the table, are, therefore, not rep- 
resentative any way the ratios between 
actual expected death rates the physi- 
cally defectives were unselected the non- 
defectives the population large. The 
ratios, selection had occurred, would 
considerably higher. This inference sub- 
part, the consistently higher 
ratios the substandard policies when com- 
pared with the 

Therefore the employment “consider- 
able impaired lives would 
adversely affect the experience rating 
employer. For his own protection would 
justified failing employ the physi- 
cally handicapped any such proportion. 
the same basis the insurance carriers 
offering group life insurance would justi- 
fied circumscribing, some way, the con- 
ditions under which protection may given 
“considerable proportion” the physically 
handicapped. They would constitute drain 
the financial reserves the insurance car- 
unequal their contributions. The 
physically handicapped, because 
higher than expected death rates, would fail 
contribute proportionate the re- 
serves out which insurance paid unless 
special adjustment were made the rate- 
formula for their presence. Such adjustments 
are not made. 


The Procedure Insurance Carriers 


the fifty companies from whom infor- 


substandard policy one which higher than 
Normal premium charged because the risk some- 
what undesirable. 

what this would terms proportion 
total work force covered not here determined. would 
dependent upon, among other considerations, the 
financial reserves the insurance company. 

charging higher premium substandard 


Policies attempt overcome this de- 
ect, 


TABLE SHOWING ACTUAL EXPECTED 
DEATHS AMONG VARIOUS TYPES PHYSICALLY 
HANDICAPPED WITH PROBABLE ERRORS* 


Sub- 
Standard 
Physical Defect policies policies 
Blindness 
One 
Deafness 
Total marked 127+8 
Deaf-mutism and 
Orthopedic 
Bone and joint tuberculosis 
policy 
Attack and more years 
prior policy issuance 88+9 107+9 
Poliomyelitis 105+6 
Amputation (leg above 
106+8 


® Actuarial Society of America and the Association of Life 
Insurance Medical Directors, Medical Impairment Study, 1929, 
Appendix. 

b Limited to blindness arising from accident only. 

¢ Actuarial Society of America and the Association of Life 
eee gaa Medical Directors, Impairment Study, 1936, Ap- 
pendix. 

4 Limited to amputations because of industrial or public 
accident only. 

¢ Scoliosis arising from poliomyelitis and bone tuberculosis 
have been elimirated as far as known. 


mation was requested their procedure 
granting group life insurance employers 
with deaf, blind, crippled, and arrested tu- 
berculous workers, twenty-three responded 
with information and seventeen stated that 
they did not issue such policies. 

company has any regulations which 
prohibit the employment blind, deaf, crip- 
pled, arrested tuberculous workers. 
company charges higher rate premium 
because the presence such physically de- 
fective workers the work forces risks. 

several cases the responses were quali- 
fied. One company would charge higher 
rate “for group consisting principally 
blind. Another company also made 
similar qualification. Three companies stated 
that the physically handicapped defined 
would constitute “considerable ratio” 
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the workers under the risk they would gen- 
erally refuse insure the group. These three 
companies clearly stated, however, that the 
proportion were small there would dis- 
crimination. 


Summary and Conclustons 


Group life insurance applied industry 
does not, the formulae determine the 
premium, take into account the physical con- 
dition the risks insured. Legally individ- 
ual selection any basis prohibited. There- 
fore the statements that hiring having 
physically handicapped the work force 
prohibited the insurance companies, 
that the premium will raised they are 
employed, are groundless. There statis- 
tical legal basis for such statement. 

the other hand, there possible basis 


for discrimination against the handicapped 
under group life insurance. has 
shown that their death rates are higher than 
the expected death rate for 
This would adversely affect the 
experience rating employed sufficiently 
large proportion the handicapped. 
what employer has such proportion his 
work force? The addition five blind 
crippled workers staff five hundred 
workers would not constitute such 
tion. And yet how many employers have 
per cent their workers blind crippled? 
short company has reached the limit 
its absorptive power. Many more can 
employed before the proportion becomes large 
enough threat either the experi- 
ence rating the employers the 
cial reserves the insurance companies. 
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THE MORNING MAIL 


THE OUTLOOK FOR THE BLIND: 


professional member the American 
Foundation for the Blind, and receive your jour- 
nal regularly. 

the last February issue your journal, there 
article entitled, “From Darkness Light,” 
written Mr. Amal Shah. The article inter- 
esting, but has number erroneous statements, 
which should corrected the interest truth 
and justice others. 


than directly, that Mr, Lal Behari Shah intro- 
duced the education the blind India. This 
not true all. least two schools for the blind 
were started India before Mr. Lal Behari Shah 
founded his school 1897. These two schools 
are: “The Industrial School for the Blind,” 
founded Miss Sharp 1887 Rajpur, 
Dehra Dun; and “The Palamcotta School for 
the Blind,” founded Miss Askwith 
1890 Palamcotta, Madras. 


claimed the article that Mr. Lal 
Behari Shah adapted English Braille Indian 
languages. usually believed that adapted 
English Braille only the Bengali language, 
and not any other Indian languages. That 
why Bengali Braille known Shah Braille. 
But, the latest enquiry has shown that really 
Mr. Ramananda Chatterji, well-known scholar 
and journalist Calcutta, and not Mr. Lal 


Behari Shah, who originally formulated Bengali 
Braille. 


There neither Nursery Department nor 
any arrangement for poultry raising the Cal- 
cutta Blind School, the existence which has 
been claimed the article. constant 
touch with this school and position say 
both from personal knowledge and from 
the latest annual report the school. 


Mr. Amal Shah did not start scouting for 
the blind India the Calcutta Blind 
School, claims the article. This will 
clear you from the papers enclosed 


Mr. Nagendra Nath Sen Gupta has been 
does not permit reproduce here the en- 


closures referred to, but copies will sent our 


stated the article the editor daily 
paper Calcutta. know him personally and 
can say that has never been the editor any 
daily paper India. 


the Calcutta High Court. However much 
would like one, must admit that not 
lawyer any court India. true that 
have obtained legal degree from the Calcutta 
University, but that does not necessarily make 
lawyer. 


has been stated that there are about two 
thousand blind children schools for the blind 
India. correspondence with almost all 
the blind schools throughout India, and can 
say that the number boys and girls attending 
different schools will hardly one thousand. 


The article states that the number blind 
persons India about two million. Accord- 
ing the latest Census Returns, taken the 
Government India 1931, the number 
blind India 601,370. 


claimed the article that the graded 
syllabus followed the Industrial Department 
the Calcutta Blind School has been adopted 
all the industrial schools Bengal. inter- 
viewed the Inspector Industrial Schools, Ben- 
gal order determine how far this claim 
tenable. the opinion that the statement 
the article has been “thoughtlessly and inad- 
vertently made.” There are more than one hun- 
dred industrial schools Bengal, and only five 
six them teach cane work, which the 
main industrial subject the Calcutta Blind 
School. Even then, the syllabus cane work 
carried out the Calcutta Blind School, not 
followed these industrial schools. 

addition the above-mentioned errors, 
there are few other minor wrong and mislead- 
ing statements the article. 

request you publish this letter your 
journal view the fact that many er- 
roneous assertions should not without cor- 
rection respectable paper like yours. 


Roy 


Calcutta, India, 
July 23, 1940. 
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OUTLOOK 


FOR THE BLIND 
West 16th Street, New York City 


Please send promptly notice 

change address, giving 

both old and new; always state 

whether the change tempo- 
rary permanent 


SUBSCRIPTION PRICE $2.00 PER ANNUM 


HOME TEACHERS’ CONFERENCE 


The Eastern Conference Home Teach- 
ers held its ninth convention Brooklyn, 
New York, September inclusive. 

The opening session the evening 
September was graced the presence 
several guests long distinguished work 
with the blind, among them Dr. Edward 
Allen, Dr. and Mrs. Burritt, Mr. 
Walter Holmes, Mrs. Mary Dranga Camp- 
bell, and Miss Lucy Goldthwaite. 

Programs prepared papers and discus- 
sions occupied the morning and evening ses- 
sions September and the morning session 
September while the afternoons these 
days were devoted observation visits the 
Brooklyn Association for Improving the Con- 
dition the Poor, and the Industrial Home 
for the Blind respectively. the remaining 
evening the Marie Bloede Club for Blind 
Girls, under the auspices the Brooklyn 
Bureau Charities, presented two one-act 
plays the Bureau auditorium, for the en- 
tertainment the conference. 

The final morning was taken with 
“roll-call states,” which outstanding de- 
velopments the past two years were briefly 
reported, and business meeting followed. 

The following officers were elected for the 
coming biennium: Miss Ivie Mead, President; 
Miss Frances Mack, Vice-President; Mr. 
Stetson Ryan, Secretary; Prudence 
Patterson, Treasurer. 


The members the executive committee 
consist the officers and the following: Miss 
Lorraine Berger, Miss Mary Cherlin, 
Miss Ethel Crooks, Miss Cora Fitton, Mr, 
Cortez Godshall, Miss Lydia Herrmann, 
Miss Margaret Hogan, Miss Mary Hugo, 
Mr. Neil Johannesen, Miss Beulah 
Kelley, Mrs. Marion Mauldin, Miss Charlotte 
Newing, Miss Loretta Noonan, and Miss 
Ruth Williams. 

The papers presented the Conference will 
published forthcoming numbers the 


Outlook for the Blind. 


CONVENTION 


The biennial convention the American 
Association Instructors the Blind was 
held the Western Pennsylvania School for 
the Blind Pittsburgh, June 28, Printed 
copies the Proceedings will ready for 
distribution October, and may secured 
from the Secretary, Mr. Josef Cauffman, 
Michigan School for the Blind, Lansing, 
Michigan. 

Officers elected for the coming biennium 
were follows: President, Robert Wool- 
ston; Vice-President, William Scarberry; 
Secretary-Treasurer, 
Executive Committee, Joice, Chairman, 
Charles Kaufman, Edward Brayer, 
Allen, and Mrs. Woodward. 


Guidance not exact science, but rather 
process helping individual help 
himself. good counselor does not tell 
student what best fitted for, but suggests 
number fields work that might at- 
occupation, and advises about training and 
training opportunities. guidance service 
able point out the vocation that 
individual best adapted for, because most 
likely any individual would equally suc- 
dividual Guidance Walter 
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ANNUAL MEMBERSHIP MEETING 


the annual meeting members the 
American Foundation for the Blind, held 
the Foundation headquarters June 20, 
1940, the following Trustees were elected, 
representing various groups actively engaged 
work for the blind: Dr. Gabriel Farrell, 
representing superintendents and teachers 
residential schools; George Meyer, repre- 
senting supervisors and teachers day-school 
classes; Franklin Hopper, representing 
librarians; Joice, representing technical 
heads embossing plants; Migel, rep- 
resenting board members and executives 
state agencies, Federal officials, and board and 
staff members agencies doing nation-wide 
work; Stetson Ryan, representing work- 
shops and industrial homes; Harold Clark, 
representing city associations; Robert 
Prouty, representing placement agents, home 
teachers, and social workers; Latimer, 
representing agencies doing charitable work 
dispensing relief, and blind persons not 
included any other group who are working 
promote the interests the blind. 

The following were elected 
large: Dr. Edward Allen, Walter 
Briggs, Dr. Otis Caldwell, Wm. Nelson 
Cromwell, Harvey Gibson, Craig 
Hazlewood, Miss Mary Hun, George 
MacDonald, Richard Morris, 


Pfeiffer, Mrs. Isabel Dodge Sloane, William 
Ziegler, Jr. 


SCHOLARSHIP AWARDS 


Foundation scholarships for the year 1940- 
have been awarded the following can- 
didates: Alma Chalker, Florida; Robert Con- 
way, Wisconsin; Adrianna Dykstra, Rhode 
Island; Helen Kaploniak, New Jersey; Reva 
King, Kansas; Arthur Murrie, Illinois; Ray 


FOUNDATION ACTIVITIES 


News notes the current activities the American Foundation for the Blind 


Owens, Wisconsin; Norbert Phillips, New 
York; Roy Ward, New York. 

Scholarships have been renewed for the 
following: Oklahoma; 
Maxine Ball, New York; Frances David- 
son, Nebraska; Bernard Kellmurray, New 
York; Pauline Kulbeth, Arkansas. 

The Charles Hayes Memorial Scholar- 
ship has been awarded Elsie Eberhardt, 
Nebraska. 

Special scholarships for training social 
work have been awarded Melvin Bible, 
South Dakota; Sterling Dennen, Ohio; and 
Sara Suwal, Texas. 


DISCOUNTS THE BLIND 


The Foundation takes pleasure an- 
nouncing that the price discounts Victor 
and Columbia phonograph records, which 
blind people are able obtain through the 
Foundation, are applicable the new reduced 
prices which have recently been an- 
nounced these manufacturers. 

The Foundation also glad announce 
that price discounts the blind are now avail- 
able certain models typewriters manu- 
factured the Smith and Corona 
Typewriters, Inc. 

For further information regarding these 
discounts, address American Foundation for 
the Blind, West 16th Street, New York, 


TEACHERS’ SUMMER SCHOOL 


The special summer school for colored 
teachers the blind and the deaf, which was 
inaugurated West Virginia State College 
1939, was resumed during the past sum- 
mer. The session was nine weeks length 
instead eight, starting June and con- 
tinuing through August addition the 
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courses taught the college, demonstration 
school was conducted 
the West Virginia School for the Colored 
Deaf and Blind which adjoining 
campus. 

Twenty-six teachers from nine states and 
the District Columbia took advantage 
the special courses. Most these student 
teachers are college graduates but had previ- 
ously had opportunity obtain special 
training for teaching the deaf and the blind. 
Eight them are visually handicapped and 
one young man deaf. The college awarded 
certificates four young women who had 
taken courses for two summers and had com- 


pleted sixteen more semester hours 
work, 


THE PLAY’S THE THING 


Librarians the Talking Book depart- 
ments the twenty-seven regional public 
libraries across the country which handle 
books sound for the blind report the grow- 
ing popularity acted plays Talking Book 
records. Whereas the printed play has never 
caused much stir either libraries 
bookshops, the spoken play the Talking 
Book discs always circulation. 

The Foundation sound studios report this 
month two new additions their repertory 
recorded drama. One these Miss Rachel 
Crothers sparkling comedy hit, When Ladies 
Meet. the production this play the 
Foundation was fortunate securing three 
guest stars augment the fine company 
Broadway players hand. Miss Selena 
Royle, well known the stage and radio, 
and Miss Edith Taliaferro, took the leading 
feminine while House Jameson, well- 
known Broadway actor, and now even better 
known millions radio listeners “Ren- 
frew the Mounted,” headed the male 
members the cast. 

The second play Twelve Thousand, 
Bruno Frank. This drama, set the era 
the American Revolution, deals with the 
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twelve thousand mercenaries hired the 
British fight this country, and the effect 
which Frederick the Great’s refusal permit 
them passage through his territory had the 
outcome the American fight for freedom, 

Both plays are now available Talking 
Book libraries across the country. 


DRAMA SUMMER SCHOOL 


Although the curtain has fallen the 
summer school drama and play 
tion sponsored Mr. Migel, President 
the Foundation, his summer estate 
stages throughout the country which will 
tell the whole story. Sixteen instructors the 
blind, from many states, attended this 
course, given under the direction Miss 
Ruth Vivian, Mr. Frederick Little, and 
Alice Joyner, and twelve blind students were 
hand form the experimental company. 

Mr. Migel’s sponsorship this summer 
course grew out his conviction that training 
acting gives the blind student in- 
creased poise, greater sense self-reliance, 
and added assurance. The results date 
would seem bear out this belief. the 
conclusion the course the cast sight- 
less players presented the three-act comedy, 
Skidding, before appreciative audience 
the Community House Monroe. 


WPA EMPLOYMENT FOR THE BLIND 


Attention called the fact that the 
amendment the “Emergency Relief Ap- 
propriation Act, fiscal year 1941,” introduced 
Mrs. Caroline O’Day for the purpose 
ensuring that blind persons would eligible 
for WPA employment, has now become 
law. Section 15, subsection (e) the Act 
reads follows: 


blind person receiving aid under the Social 
Security Act amended shall prohibited from 
temporarily relinquishing such aid accept em- 
ployment Works Project Administration 
Project. 
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NECROLOGY 


NECROLOGY 


MISS MARY REED 


All those connected with the Illinois School 
for the Blind were saddened the news 
the death Miss Mary Reed, who passed 
away August after illness five weeks. 
Thus concluded long and faithful teaching 
spent almost entirely the Illinois 
School for the Blind. 

Miss Reed was born New York state, but 
moved Minnesota when she was small 
child. She was graduate Winona Normal 
College, Minnesota. After several years teach- 
ing experience the public schools Minne- 
sota, Miss Reed accepted, the fall 1898, 
position teacher the School for 
the Blind. Here she pioneered the estab- 
and development the graded 
school system, and served faithfully through- 
out the administrations five superintend- 
ents the Illinois School for the Blind—Mr. 
Frank Hall, Mr. Joseph Freeman, Mr. 
George Jones, Mr. Harry Montgomery, and 
Mr. Robert Woolston. 

After number years the elementary 
school, Miss Reed continued her work 
teacher the high school, where she became 
head the English department. Under her 
able and scholarly guidance, this department 
became one the leading English depart- 
ments the schools for the blind the 
United States. Always progressive teacher 
high ideals, she was interested new trends 
education, She advocated 
better textbooks braille, the newest and 
best equipment obtainable for the classroom, 
and especially the cultivation good reading 
habits and the appreciation the best litera- 
ture the students. She endeavored co- 
ordinate new devices, such the Talking 
Book and the radio, with work her depart- 
ment. Many her former students, profiting 
their excellent training, chose English 
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their subject concentration college. The 
progress these young men and women was 
ever source great satisfaction Miss 
Reed, who watched with the keenest interest 
their college careers. But she was not content 
merely interest herself her pupils’ scho- 
lastic achievements. She knew and understood 
that her boys and girls must face new and 
heavy problems after graduation. Therefore, 
every way possible, advice and even 
personal aid, wherever she might, she urged 
them out and fight their way through 
useful and profitable places life. 

Miss Reed was respected and esteemed 
her colleagues both the Illinois School for 
the Blind and the School for the Deaf 
account her scholarly attainments, her 
high ideals, and her courageous determina- 
tion act unswervingly upon ethical prin- 
ciples. Truly lion-hearted person, she was 
leader the fight for educational freedom 
and earnest advocate strict adherence 
the civil service law. She maintained that, 
only raising their qualifications high 
level, could teachers aspire rise the dig- 
nity professional standing. With the assist- 
ance Miss Margaret Burns the Illinois 
School for the Deaf, Miss Reed was instru- 
mental bringing about the passage the 
State Institution Teachers’ Pension Law. 

Miss Reed’s passing will cause sorrow the 
entire student body and profound regret 
among the alumni, whose lives have been 
vitally influenced her frank and forceful 
personality. 

was her happy privilege chosen 
toastmistress the alumni banquet last June, 
which occasion she presided with gra- 
cious and pleasant humor that made the eve- 
her farewell meeting. Several those who 
were present the banquet recently re- 
marked that, since Miss Reed was not re- 
turn our midst, was happy exit and 
worthy career. 
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NATIONAL INDUSTRIES FOR THE BLIND 


Practically all the workshops throughout 
the country are familiar with the work 
has been doing trying establish the mak- 
ing rubber mats industry for the 
blind. The Nib-Link Mat made new 
rubber links and the present time twenty- 
five workshops are co-operating this plan. 
The shops have already purchased over two 
million links which seems indicate that the 
mats are being accepted the public dif- 
ferent sections the country. The 
office New York sells chain stores, and 
orders have already been sold Penney 
Company, Newberry Company, and 
Woolworth Company. Negotiations 
are progress with some other chain stores, 
and hoped conclude them successfully 
within the next several weeks. 


great many rush orders for corn brooms 
have been received from the Federal govern- 
ment. Workshops are reminded sure 
pack all brooms for government orders 
either burlap cheesecloth, and not paper. 
Although specifications state that brooms may 
wrapped paper, number complaints 
from Federal Agencies state that the ship- 
ments arrived poor condition. some 
cases, this has been used cause for rejec- 
tion. cheesecloth burlap cannot pur- 
chased locally, may purchased from the 
Bemis Bros. Bag Co., 2nd Avenue and 
Street, Brooklyn, Y., Fulton Bag 
Cotton Mills, Box 1726, Atlanta, 
Georgia. 


would like see more workshops 
for the blind establish Sewing Department. 
National Industries has been unable take 
care the government requirements 
pillow-cases. planned add other 
articles the Schedule Blind-made Prod- 


ucts which will require sewing, many more 


workshops throughout the country will 
able provide work for the blind their 
territory. For further information, address 
National Industries for the Blind, Wes 
16th Street, New York, 


meeting representatives workshops 
for the blind throughout the country, was 
held New York September under 
the auspices National Industries for the 
Blind. Twenty-nine workshops 
states were represented. Discussion centered 
around the practical problems encountered 
manufacturing number products, includ- 
ing brooms, mops, pillow-cases, mattresses, 
cocoa mats, and other commodities for 
ernment orders. 


The National Industries for the Blind Gen- 
eral Committee Sheltered Workshops for 
the Blind met New York September 
discuss and develop general policies for the 
coming year. Mr. Kleber, General Man- 
ager National Industries for the Blind, 
reported that forty-three workshops twenty- 
six states had now qualified for government 
business, and that there were now twelve 
articles the Schedule Blind-made 
Products. 


One the resolutions which the General 
Committee Sheltered Workshops for the 
Blind passed its recent meeting was that 
workshops for the blind employ, wherever 
possible, their quota per cent sighted 
workers, industrially blind 
handicapped persons. was also resolved 
that Committee appointed the 
man make study the different work- 
shops with view defining the term “direct 
labor” contained the government regu- 
lations. 
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VOLUNTEER SERVICE 


Service Among the Blind” was 
the subject which Miss Mary Curran, 
home teacher, Massachusetts Division for the 
Blind, spoke the Ninth Convention the 
Conference Home Teachers held 
the St. George Hotel, Brooklyn, 
September “The volunteer worker can 
never take the place the home teacher, es- 
pecially where the newly-blinded adult 
concerned,” declared Miss Curran. “The kin- 
ship blindness, when recognized for the 
first time the home teacher, often does more 
stimulate his interest and curiosity and the 
will on, than any other factor. However, 
after the home teacher has once imbued her 
the courage and ambition 
achieve, there almost limit the amount 
good the right type volunteer may 
bring back that sense normalcy and balance 
nearly destroyed the loss sight.” 


Agencies for the blind which may con- 
sidering having folder answer “What can 
volunteer” will undoubtedly want 
secure copy the “IF” pamphlet issued 
the Kansas City, Mo., Volunteer Service Bu- 
reau, McGee Street. Although the sug- 
gestions contained this attractive folder 
cover wide range services for various 
fields social work, adaptations could un- 


doubtedly effected. 


State-wide co-operation the American 
Legion Auxiliary with the Oklahoma Com- 
mission for the Adult Blind variety 
services, reported Mrs. Grimmett, 
Executive Secretary the Commission. Mrs. 
Grimmett, who active worker the 
American Legion Auxiliary, writes: 


districts are divided into units. the duty 
each unit required amount Commu- 
nity Service work and inasmuch the blind 


Oklahoma well throughout the country are 
badly need assistance, saw reason why 
these two organizations could not work hand 
hand and with this mind, made appeal 
each District as-I attended their conventions 
and appeared their programs. Much 
satisfaction and joy, these ladies were favor 
suggestions and thought this work would not 
only benefit the blind this state, but would 
bring these ladies much pleasure and help 
them form friends with their fellow men who 
are less fortunate than they. The Auxiliary 
assisting compiling roster and daily 
receive long lists names and addresses blind 
persons who have been contacted members 
the They not only visit these blind indi- 
viduals but many cases close friendships are 
formed. They take them riding, church, pic- 
nicking, and pay them long visits. These con- 
tacts have not cost the State Oklahoma one 
cent, but have added many names the rolls 
the Commission for the Blind for which this 
Department most grateful. have been 
able render service these blind people 
placing Talking Book machines, offering edu- 
cational instruction, teaching leathercraft and 
other handwork, placing radios given the 
American Foundation for the Blind, and assist- 
ing them many ways which space will not 
permit mentioning. 


Mrs. Grimmett also interested having 
correspondence with other state agencies 
which are developing volunteer-service proj- 
ects with the American Legion Auxiliary. 
Mrs. Grimmett’s address Box 3055, State 
Capitol Building, Oklahoma City, Oklahoma. 


Among the groups co-operating with the 
Colorado Commission for the Blind are the 
Denver Chapter the Delta Gamma Fra- 
ternity; the Denver Federation Federated 
Women’s Clubs; and the Social Service De- 
partment St. John’s Episcopal Cathedral, 
according Mrs. Kathryn Barkhausen, 
Executive Secretary the Commission. The 
Delta Gammas have donated Victor com- 
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bination radio and victrola for the new recrea- 
tion room, and the Women’s Club gave 
player piano for the same room. Transporta- 
tion service and from class short-story 
writing being given the Cathedral group. 
The course WPA-sponsored one. 


The following most interesting reports 
come from Harry Hayes, Supervisor, Di- 
vision for the Blind, Kansas State Depart- 
ment Social Welfare, Topeka: 


have recently named Marketing Ad- 
visory Committee composed outstanding busi- 
ness and professional men throughout the State, 
who will advise marketing problems 
general. The membership this Committee 
fairly well distributed throughout the State, and 
not our plan have them meet congregately. 
However, are keeping them well informed 
the developments our industrial program 
and for the most part they are demonstrating ac- 
tive co-operation. Whenever are considering 
the production certain product com- 
municate our plans the members the Com- 
mittee, and they submit their opinions together 
with suggestions for possible outlets for the prod- 
uct. Then too, when are the community 
where an. Advisory Committee member resides, 
can call him and enlist his assistance 
making community contacts. The Dean the 
School Business Kansas University 
our Committee together with attorneys, news- 
paper men, and proprietors large department 
stores. are very encouraged the manner 
which these men have responded our re- 
quests far. 


are the present time our 
Kansas counties make arrangements for some 
their qualified blind seamstresses act 
volunteers doing Red Cross knitting, sewing, 
and bandage winding. have corresponded with 
Mr. Baxter the American Red Cross, Mid- 
western Branch Office St. Louis, offering the 
services certain qualified blind seamstresses 
Kansas this work. enthusiastically en- 
dorsed such plan. have also been well re- 
ceived local Red Cross Chapters Kansas 
when this plan has been submitted. believe that 
this type work makes excellent leisure-time 
activity inasmuch constructive activity 
with definite purpose and materials are pro- 
vided the American Red Cross. 


Activities Lions Clubs Pennsylvania 
are mentioned Mrs. Bernice English, 
Acting Executive Director, State Council for 
the Blind, Pennsylvania Department 
fare, Harrisburg, who writes: 


Lebanon, the Lions Club pays the salary 
graduate nurse who gives service blind per. 
sons and carries excellent program the 
field prevention blindness. Washington, 
the Lions Club own and operate Eye Clinic 
the local hospital for the care school chil. 
dren. Schuylkill County, the Lions Club 
Pottsville co-operating very actively, both 
nancially and otherwise, with the State Council 
for the Blind the program for establishing 
vending stands for blind persons, and many 
other counties has been possible for se- 
cure from Service Clubs loans individual blind 
persons for the establishment stands. 


Rhode Island another state where the 
Lions Clubs are working closely with the 
state agency. Miss Leonore Young, Ad- 
ministrator, Bureau for the Blind, 
partment Social Welfare writes: 


have received contributions from six 
the twelve Lions Clubs the State, nine 
which were solicited through the District Gov- 
ernor. All the donations received far have 
been mailed the blind people for the labor 
represented articles which were not saleable 
because their shopworn condition. few 
cases where the blind persons supplied their own 
materials they were reimbursed for both material 
and labor. 

The Providence Club has covered itself with 
glory donating six hundred dollars with 
which establish our first legitimate stand 
the Providence Post Office. The same operator 
who has had home-made stand there for 
nearly five years will act its first operator. 
big ceremony anticipated when the stand 
completed which time the Providence Lions 
Club will officially turn over the Bureau for 
the Blind the ownership the stand. will 
thereafter conducted the centralized con- 
which advocated Mr. Clunk, 
Supervisor Service for the Blind the 
Office Education. The Bureau the licensing 
agency for stands Federal Buildings Rhode 
Island. 
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NOTES FROM THE FOUNDATION LIBRARY 


The items mentioned this page may borrowed without charge from the Reference 
Lending Library the American Foundation for the Blind 


The Education Exceptional Children; Its 
Challenge Teachers, Parents and Laymen, 
Arch Heck, has been published the 
McGraw-Hill Book Company, New York 
City. Five chapters this volume deal with 
the blind those with low vision and cover 
the following headings: The Education 
Blind Children; Local Problems Faced 
Educating the Blind; The Education Low- 
Visioned Children; Local Problems Faced 
Educating Low-Visioned Children; The 
Challenge the Child with Defective Vision. 


The Psychology Exceptional Children, 
Carl Garrison, published the 
Ronald Press Company, New York City. Part 
deals with the physically handicapped 
child with one chapter specially devoted the 
problem defective vision. 


Mrs. Jessie Mayshark, Perkins Insti- 
tution article called, Unit the 
Bermuda Islands,” published The Instructor 
for September, 1939, discusses the ways and 
means making the teaching geography 
interesting class blind children. 
Through various models, objects, and pictures, 
the children were made familiar with the 
marine life, Easter lilies, and general nature 
the Islands, and showed much enthusiasm 
for the subject. 


Holiday Hopes the latest book the 
blind author, Clarence Hawkes. published 
the Christopher Publishing House Bos- 
ton and collection poems various 


lengths. 


The Journal Exceptional Children for 
January, 1940, contains article called, “An- 
other Beam Light Through the Darkness,” 
Hill. This article, originally published 


The Teachers Forum for Instructors 
Blind Children deals with the models and 
maps made WPA Project connection 


with the Ohio State School for the Blind. 


Short stories which the central characters 
are blind are found two recent popular 
magazines. These are The Woman’s Home 
Companion for February, 1940, with the story 
“Beyond Darkness,” William Wilson, 
and Esquire for July, 1940, containing “Come 
Back Soon,” Martin Stengel. 


The musical magazine, The Etude for 
August, 1940, carries the story, “The Miracu- 
lous Case Blind Tom, the Enigma the 
Famous Musical Genius Who Astonished the 
World,” Eugenie Abbott. The fascinat- 
ing story the blind Negro genius given 
detail. 


Begin Again, Alice Bretz, book 
which attained the rank best seller, was 
abstracted The Digest for Sep- 
tember, 1940, under the title, Blind.” 


pamphlet called, Braille Maps and How 
Make Them, Tunley, was pub- 
lished the Queensland Braille Map and 
Model Club Brisbane, Australia. The 
pamphlet explains how maps and models for 
the blind may made without much expense 
and with very simple tools. There are many 
illustrations and helpful diagrams. Copies 
the pamphlet may obtained from the New 
York Institute for the Education the Blind. 


“Blind Man’s Baseball” found “Pic” 
Magazine for October 1940. The pictures 
and the text describe how baseball has been 
adapted for the blind St. Paul, Minnesota. 


uncil 

hing 

nany 

the 

the 

Ad- 

Gov- 

have 

labor 

eable 

own 

terial 

with 

with 

rator 

for 

for 

will 

hode 


Perkins Institution—Four young people who were 
outstanding graduates from schools for the blind 
June were among the 260 visually handicapped boys 
and girls reporting Perkins Institution September 
for the opening the year. They were 
selected for the four scholarships offered the 
Trustees Perkins schools for the blind through- 
out the country. After careful consideration many 
applications, the following students were selected: 
Katherine Smith, the Alabama School for the 
Blind; Lelah Thomas, the West Virginia School 
for the Blind; Robert Beukema, the Public School 
Classes for the Blind Grand Rapids, Michigan; 
and Marion Beal, the Kansas School for the 
Blind. Miss Smith and Mr. Beal are taking the 
College Preparatory Course, and Miss Thomas and 
Mr. Beukema are studying the Music Department. 
Nine new staff members have been engaged 
fill vacancies. They are: Mrs. Georgia McCallum, 
secretary the Principal; Miss Naomi Johnson, sec- 
retary the Bursar; Miss Marguerite Furlong 
and Miss Barbara Baskerville, who will teach manual 
training; William Higginson, master Eliot Cot- 
tage; Miss Felicia Cunningham, assistant the 
Receptionist; Mrs. Lee Woolston, matron 
Potter Cottage; and Mrs. Glen Smith, matron 
May Cottage. Dr. Samuel Hayes, formerly pro- 
fessor Mount Holyoke College and Consultant 
Psychology Perkins, residence the School 
this year, directing the Department Personnel and 
Research. 


Division Visitation Adult Blind—A total 
fifty blind persons are now operating vending 
stands public buildings Illinois, through the 
instrumentality the Division. With the opening 
stand blind operator the Peoria Post 
Office February, and the establishment another 
May the Springfield Court House, the number 
has now reached the half-hundred mark. 


Southwestern Tier Association for the Blind (New 
York)—Mrs. Carl Jessup has been appointed Execu- 
tive Secretary the Association succeed Mrs. 
Edna who resigned May. Among 


BULLETIN BOARD 


News items from agencies for the blind all parts the country are desired for these 
All manuscripts should the Editor’s bands four weeks before the date 


the recently elected officers also announced the 
Association are the following: President, 
Anderson, who succeeds Mr. William Bailey; 
Secretary, Mrs. Lee Newman, following the death 
Mrs. Edward Bolard; and Treasurer, Miss Imogen 
Crane, succeeding Mrs. Homer Lombard. Two 
new directors, Mrs. Robert Kinter and Mr. 
Anderson, were appointed the Board. 


Bureau Services for the Blind (Rhode 
Examinations for the position administrator 
the Bureau Services for the Blind, which now 
the State Department Welfare, were held 
September 14. Examinations for other positions 
the Bureau are expected held the near 
future. 


State Department Public Welfare (New 
shire)—Miss Gladys Feldman, Manchester, New 
Hampshire, has recently been added the staff 
the Blind Division the State Department 
Welfare home teacher. graduate the Exeter 
School Art, Miss Feldman has had varied 
perience art and craft work. Before going the 
New Hampshire Division, she taught classes her 
own workshop, and established outlet for the 
craft products through gift shop. 


Arizona State School for the Deaf and the 
The School has for the first time 
course physics The Department for the Blind 
expected have four five graduates this 
and the largest senior class the School 
ever had. Two pupils from the School aft 
taking courses the Tucson Public High 


Pennsylvania Association for the Blind 
burgh Branch)—The Directors the Pittsburgh 
Branch have employed Mortimer 
Stand Supervisor. Mr. Frankston graduate 
the University Pittsburgh and has had consider 
able experience retail sales promotion. His 
work will modernize and rebuild some 
the stands which the Branch has had 
for some time, and then will devote his 
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new stands and the supervision the 
entire program. new retail sales plan has been 
put into effect the Pittsburgh Branch similar 
that Wisconsin. However, differs certain 
from the Wisconsin plan and has brought 
results during the first three months 
was operation. The salesmen not only sell prod- 
ucts made the Pittsburgh Branch, but are selling 
other products which have purchased 
other Branches the state organization 


Pennsylvania Association for the Blind (Dauphin 
County Branch)—During the month May proj- 
ect vision-testing was carried the parochial 
shools Dauphin County with the co-operation 
Miss Sarah Moody, Assistant Supervisor for the 
Prevention Blindness, State Council for the Blind; 
2,399 children were tested, and 484 children were 
for ophthalmological care. The Ladies’ 
Auxiliary the Dauphin County Branch sponsored 
apicnic for the blind and their families, which was 
held June Hoffer’s Park, Middletown. 


Pennsylvania Association for the Blind (Venango 
County Branch)—Thirteen wholesale orders for 
brooms, brushes, and mops were obtained, and 

retail sales articles were held during 


the quarter. special sale leather goods having 
the Lions’ emblem was conducted the 
Arlington Hotel during the Lions Convention. 


Pennsylvania Association for the Blind—The inter- 
branch conference the Association was held Oc- 
tober through Oil City. The tenth anni- 
the Venango County Branch was also 
celebrated the same time. interesting program, 


New York Council Agencies for the 

Blind—At the annual dinner meeting the Council 
held June the George Washington Hotel 
New York City, the following officers were elected 
for the coming year: President, Anthony Septinelli, 
the New York Association for the Blind; Vice- 
President, Miss Roberta Townsend, Brooklyn 
Bureau Charities; Secretary-Treasurer, Miss Mary 
Kirwan, Lavelle School for the Blind. 


Ohio Commission for the Blind—Expanded sales 
activity has made necessary increase the staff 
the home work section, and Miss Clara 
Pearson, formerly employed home teacher 
Southern Ohio, has been assigned the distributing 
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service headquarters. Miss Helen Mechling, 
who was with the Commission home teacher 
the northwestern section the state, recently re- 
signed. part its program for the distri. 
bution Talking Book machines within the state, 
the Commission has established service and repair 
section permanent basis, and Robert Minister, 
former graduate the State School for the Blind, 
formerly employed the trades-training department 
the Commission, has been assigned this section. 


Syracuse Association Workers for the Blind— 
The Association has just established new work 
center and executive headquarters 425 James Street 
Syracuse. addition the large and thoroughly 
modern workshop and the offices, there shop 
sales room. 


District Columbia Association Workers for 
the Blind—The annual moonlight cruise the 
Potomac River took place July 25. The cruise 
sponsored for the purpose raising funds for the 
various activities the Association. 


Oregon Blind Trade School and Commission for 
the Blind—For the past year the project for the 
blind under the Adult Education Program has been 
under the jurisdiction the Oregon Blind Trade 
School. Myers has been made Director Edu- 
cation, and assisted Miss Marguerite Carney, 
who teaches vocal and braille; Mrs. Vera Pagenkopf, 
who teaches braille, typing and spelling; and 
Donald Smith, who teaches civil government, cur- 
rent affairs, English and special individual work. 
There are 110 pupils enrolled the program, and 
all the classes are well attended. class knitting 
has also been started. teacher comes the School 
once week and all the blind women are enrolled. 


Brooklyn Bureau Charities—According the 
1939-40 annual report the Bureau spent $248,514 for 
adjust the physically handicapped during the past 
year; $197,716 this amount went into wages 
workers, cost materials, and expense for selling 
products workers. Approximately 262 blind adults 
during the year were trained and employed either 
their homes the Bureau’s shops. Vocational 
advice from the staff counselor was given 338 
handicapped persons, and 274 individuals received 
case work service. The report discloses there was 
increase per cent total earnings over the 
previous year. 
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Nebraska State Board Control—A group 
blind and partially sighted persons Lincoln and 
vicinity held organization meeting August 22, 
and adjourned meet again September the 
home Mrs. Zedina. Both meetings were for the 
purpose perfecting working organization. 
Dr. Fullmer, the head the Vocational Edu- 
cation and Rehabilitation Division Nebraska, died 
suddenly after operation September 11. Dr. 
Fullmer was the director the division since its 
beginning many years ago, and his loss felt greatly 
Nebraska. The state rally the Nebraska 
blind was held the Regis Hotel Omaha Oc- 
tober 11. 


Michigan School for the Blind—The following 
new members have joined the staff the School: 
Miss Stella Mackie, formerly the New York 
Institute for the Education the Blind, third- 
grade teacher; Mrs. Dorcas Peters, who took train- 
ing Special Education Michigan State Normal 
College, first- and second-grade teacher; Clyde 
Proctor, who has charge the sight-saving room; 
Dr. Susan Jahoda, one time connected with the 
work for the blind Vienna, the new social 
worker; Chas. has been engaged 
Engineer; and Chris Jensen, former student the 
School, the new supervisor for older boys and 
charge their recreational work. 


Grand Rapids Association for the blind and for 
Sight Conservation—More than fifty children, stu- 
dents the six-weeks summer school conducted 
the Association, attended the picnic Reed’s Lake, 
which brought the summer season close. The 
children spent the afternoon guests the manage- 
ment Ramona Park and its concessions. During 
the six weeks, the summer school students made 
study public buildings and playgrounds Grand 
Rapids. The children are students braille classes 
and sight-saving classes the public schools, and 
Grand Rapids children who attend the State School 
for the Blind Lansing. 


St. Louis Society for the Blind—The Society held 
its annual outing for the blind from June July 
the Salvation Army Camp, Ferguson. One 
hundred persons attended. Each blind person was 
allowed have one sighted guest guide, and 
all blind couples were allowed take their children 
with them. Entertainment was furnished four 
evenings WPA orchestras and the Opera Guild. 
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impromptu entertainment was given the 
guests themselves one evening. The Elks Club 
furnished the transportation and from the camp, 
June 19, the Society gave picnic for the 
negro blind Forest Park. 


Nazareth Institute for the Blind—The Institute 
buildings, said the finest ever provided 
Canada for the teaching the blind, have been 
turned over the Dominion Government for war 
purposes, The Nazareth Institute the oldest 
zation working the interest the blind Canada, 
was founded 1861 Father Rousselot, French 
priest and has been conducted the Ursuline Sisters 
ever since then. Some years ago large new building 
was erected. This the plant which has been taken 
over the Government connection with the 
Empire Air Training Scheme. Arrangements have 
been made look after the pupils the Nazareth 
School less pretentious quarters. 


Braille Institute Ethel Perry 
replaced Miss Margaret Bonsall Mrs. 
Perry attended Franklin College and the University 
Iowa, and graduate Indianapolis Piano 
College. Prior her association with the Santa Bar- 
bara Library, with which she was connected since 
1937, Mrs. Perry was the education department 
the Institute Family Relations, Los Angeles. 


Oklahoma Commission for the Adult 
Beverly Smith, Muskogee, was awarded the first 
government contract for concession govern- 
ment hospital. The concession will operated the 
Veterans’ Hospital, Muskogee, and will under 
the supervision the Commission. The interest 
the Federal government and agencies for the blind 
throughout the country centered this Hospital 
stand apt affect future action hospital 
concessions. 


South Dakota School for the Blind—A physical 
education program for all students has been inaugu- 
rated under the direction Miss Hazel Hershey, 
Mitchell. Loren Wheeldon, Sioux Falls, has 
joined the high school teaching staff, replacing Miss 
Mary Wood, who retired June. 


New York Association for the Blind—In addition 
its regular service aiding aliens become 
citizens the United States, the Association 
further co-operating with the Federal government 
facilitating the registration blind aliens 
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New York City under the new regulations. The plan 
having sightless teachers the Light- 
house call the homes all blind persons known 
them citizens other countries explain 
the new ruling and rehearse them the informa- 
which they must give the registration post 
where their fingerprints are recorded. 
Marjorie Caruthers, student the 
Washington State School for the Blind, the 1940 
winner the eleventh annual short story contest 
The Searchlight. Honorable mention 
the contest goes Ailene Viabel, Salem, Oregon, 
and Hazel Johnson, Indianapolis, Indiana. 


National Society for the Prevention Blindness— 
How eye accidents are prevented industry, through 
education workmen and the use goggles, masks 
and other protective equipment, portrayed The 
Eyes Have It, new sound slide film sponsored 
the Society. was produced and directed Harry 
Guilbert, member the Industrial Advisory Com- 
mittee the Society. Inquiries concerning the film 
should addressed the National Society for the 
Prevention Blindness, West Street, New 
York, 


Toledo Society for the Blind—Fifty-two people 
gent the week July Rock Ledge Inn, 
Catawba Island. The American Red Cross loaned 
the services one their life guards for the week. 
Each blind person paid two dollars for board, room, 
and transportation. July, 1939, the weaving 
the Society’s shop amounted $8.09. 
July, 1940, the sales weaving amounted $88.12. 
The increase business due largely the orders 
for rugs being made for re-sale the Pittsburgh 


Branch the Pennsylvania Association for the 
Blind. 


Catholic Guild for the Blind—The Guild has ar- 
ranged for five scholorships for blind Two 
these are boarding scholarships and the others are 
for day students. The Rector Holy Cross College 
Worcester, Massachusetts, gave full boarding 
memory the late Rev. Leo Gil- 
This scholarship was awarded James 
Delaney. Another boarding scholarship has been ar- 
the University Notre Dame South 
Bend, Indiana. John Morrison was the recipient 
this scholarship. Boston College and Regis College, 
both Massachusetts, have both given scholarships. 
Robert Scott has been awarded the scholarship 


Boston College and Miss Fay Bresnahan won the 
scholarship Regis College. John Francesco was 


awarded part scholarship the New England Con- 
servatory Music. 


West Virginia Schools for the Deaf and the Blind 
—The opening the West Virginia Schools has 
been postponed account the prevalence in- 
fantile paralysis the state. 


Colorado Commission for the Com- 
mission has moved new building located 
100 West 7th Avenue, Denver. All the departments, 
including the workshop, craft department, and of- 
fices, are housed one building. 


Glens Falls Association for the Blind—Several 
sales have been held the Queensbury Hotel where 
articles made twelve workers were sold. 
Under the auspices the Glens Falls Commission 
Recreation small club blind people has been 
organized. The club meets once week during the 
winter. 


School for the Eldon Mackie left 
the School become principal the Mt. Auburn 
Public Schools. being replaced Mr. Clarence 
Gardner, graduate the Iowa State Teachers Col- 
lege. connection with her duties Guidance 
Director, Miss Georgie Lee Abel has been appointed 
Elementary Grade Supervisor. 


Columbus Association for the Blind—The Asso- 
ciation has announced the opening Monett House, 
located 221 East Mount Street, Columbus, Ohio. 
The House was given the organization Mr. 
Howard Monett memorial his mother. 
very large old home having fourteen rooms and 
very large hall. Two large rooms the front the 
building the first floor have been turned over 
recreational activities, and the back the same 
floor being used workshop. The upstairs rooms 
have been turned into workrooms. 


Virginia School for the Deaf and the Blind—The 
School opened September with the addition 
three new teachers the staff: Miss Catherine 
Ellis charge the Occupational Therapy group; 
Miss Frances Ulmer the new fifth grade teacher 
and will also have charge the senior Dramatics 
Club; and Miss Irma Driver has charge pri- 
mary and first grade work. The School in- 
corporating new department corrective speech. 


the 

ute 

var 

da, 

ers 

ing 

the 

ave 

eth 

sity 

ano 

nce 

ent 

the 

der 

ind 

ital 

ical 

has 

tion 

ent 


152 


SUCCESS NOTES 


Three former scholarship students the 
American Foundation for the Blind have re- 
cently taken positions the social work field. 


Miss Martha Brennan has joined the staff 
the Ohio State Commission for the Blind 
home teacher. graduate Ohio State 
University, Miss Brennan has recently com- 
pleted the required course training for 
home teachers the Pennsylvania Institution 
for the Instruction the Blind. She has been 
assigned duties northeastern Ohio with 
headquarters Medina. 


Miss Margaret Hale, graduate Hast- 
ings College and the University Ne- 
braska School Social Work, has been em- 
ployed case worker the Omaha Family 
Welfare Association, where her case load will 
made seeing persons. 


Miss Leontine Belmont, who graduated last 
June from the New York School Social 
Work, has been engaged social worker 
the Lavelle School for the Blind New York 
City. 
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NEW INTER-STATE ASSOCIATION 


Representatives the Utah Association 
the Blind and the Idaho Progressive Society 
the Blind met Pocatello, Idaho, June 
and organize inter-state association 
the blind. 

This organization was established for the 
purpose promoting mutual understanding 
among all the blind whose organizations 
are affiliated with the new association; deal 
with all problems affecting the well-being 
all associations holding membership the 
inter-state organization; and bring together 
upon various occasions for their own 
ment, welfare, and mutual pleasure, the blind 
the states regions under the jurisdiction 
this association. 

Murray Allen, Executive Secretary the 
Utah Commission for the Blind, was elected 
Director and Chairman the membership 
committee. The following other officers were 
elected: Vice-president and Inter-state Rela- 
tions Committee Chairman, Mrs. Dan Black, 
Boise, Idaho; Treasurer and Chairman 
Conventions, William Nichol, Murray, Utah; 
Secretary and publicity Chairman, Hartley 
Campbell, Boise, Idaho; and the Board 
headed Loyal West, Ogden, Utah. 
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BOOK NEWS 


Campbell Klein. Russell Sage Foundation, 
New York, 1940. 444 pp. $2.25. 


With the rapidly expanded field public 
welfare seemingly our midst perma- 
nent problem, Mrs. Klein has attempted 
offer suggestions the application civil 
standards the selection those 
engaged social work. Mrs. Klein well 
qualified discuss the matter personnel 
administration relates itself public 
welfare, since she has served member 
the staff the Russell Sage Foundation, as- 
editor the Encyclopedia the Social 
Sciences, and also member the Penn- 
ylvania State Employment Board. 

With the shifting welfare work from 
the realm private agencies that 
public agencies, became increasingly neces- 
secure trained people carry the 
work, The number workers coming from 
the private agencies into the larger field 
public welfare, was extremely Social 
administration was new field and profes- 
training was minimum. was not 
long, however, before both the Federal gov- 
and State governments demanded 
workers having both professional training and 
experience, combination truly difficult 
obtain short notice. 

testing for applicants the field 
welfare, civil service commissions had 
problems solve, What are 
the qualifications good welfare worker? 
What are the standards conducting 
What are the natural qualifications 
which applicant should possess? What 
are tested? Are records thus 
valid and capable being stand- 
These were just few the 
problems, problems which had 
overcome general civil service pattern. 
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part one the book, the author presents 
extensive and detailed account good 
civil service practice. Included the ma- 
terial adequate discussion testing 
short answer, essay, and personal interview. 
There are samples these various types 
examinations together with the accepted 
methods rating, provisional appointment 
schemes, probationary appointment, separa- 
tion from service, and retirement. part two 
the volume, Mrs. Klein attempts bring 
civil service and the field public welfare 
together. 

There are valuable suggestions for the 
formation civil service examining boards 
which include professional social worker, 
experienced personnel administrator, and 
layman from the community which the 
position filled. There also clear 
and interesting discussion professional 
training vs. professional experience 
relates itself civil service the public 
welfare field. The author points out the varia- 
tions which may adopted from the general 
civil service pattern order apply them 
the specific problem. 

Here book which not the last word 
new and important subject, but one 
the more appreciative first words yet 
spoken. The material has been presented 
that the volume becomes handbook for 
administrators public welfare. sets forth 
understanding presentation civil service 
needs public welfare; offers proposals 
for the training personnel meet the 
needs; and attempts translate standards 
into criteria measurement for civil service 
commissions, Personnel administration not 
flawless process any field, but offers 
the best system checks-and-balances 
achieve the greatest efficiency. The study 
valuable addition the library any person 
now engaged public welfare work and 
desirous maintaining good government 
and high standards vital profession. 

Norman 
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Riverside Press, Cambridge, Mass. 1940. 
146 pp. $2.00. 

Not only the friends Dr. Allen, but all 
the friends the blind, will rejoice know 
that Mrs. Edward Allen has found 
possible prepare brief biography her 
husband, who has signally served the cause 
the blind, and whom that cause owes 
much. 

While real sense the monograph 
biography, something else and something 
more. running account the most 
important, the most outstanding events 
the work for the blind the United States 
for close half century, illumined and 
enlivened the description the activities, 
ambitions, and achievements the 
man chronicled the story. something 
more still: presents the statesmanlike phil- 
osophy progressive, trained, earnest 
thinker, the like whom has not often ap- 
peared the great cause the blind. 

The account begins with Dr. Allen’s fore- 
bears, his sturdy, high-idealed New England 
stock (in which could have guessed there 
must have been some Puritan blood); then 
told the story his early life family 
cultured, and kind inspire noble 
living; there are related the days Harvard, 
and his athletic well intellectual prowess 
there. this period his life was ending, 
are given answer question that has 
probably arisen the minds not few— 
how Dr. Allen happened (or was “pre- 
destined”) enter the work for the blind. 
The answer will left for the reader the 
biography discover: need only said 
here that there were blind relatives in- 
volved influence his decision. 

Fairly early life Dr. Allen was launched 
upon his career servant of, and student 
of, the blind—a work upon which was 
make great impress. One one, and 
manner absorb the reader—for the 
work couched style that belongs 
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some master hand with the pen—are related 
Dr. Allen’s training the Royal 
College London, England; his brief early 
connection with Perkins; his principalship 
the Pennsylvania Institution Overbrook: 
and his return Perkins Boston, that grea 
towering pillar the education and the 
promotion the well-being the blind, and 
considerable sense beacon the blind 
the world, institution which was 
line royal succession, with only two 
decessors before him, remaining there until 
practically the completion the first one 
hundred years its existence. both Over. 
brook and Perkins, beautiful, inspiring struc. 
tures bear witness his dreaming and his 
practical thinking and for the blind; 
both there are less material, but none the less 
evident and none the less useful, monuments 
his labors and his plannings. 

But Dr. Allen’s concern with the blind 
leaped beyond the walls the institutions 
which personally guided. Discovery and 
registry the blind everywhere, adult well 
children, teaching carried into the 
industrial provision for those any degree 
capable it, and whatever other service 
the blind was had—all this was the 
thought, yearning and striving serve the 
blind ever widening fields. Dr. Allen real- 
ized the importance training effective 
work for the blind, the case every 
scientific activities, education, social wel- 
fare, business; and with this conception be- 
fore him initiated his Harvard classes. 

Dr. Allen came time see that, after 
all had been done for the blind that was only 
humanly possible, the only solution their 
problems lay the prevention blindness. 
was concerned the early movements 
for organization this end; was among 
the earliest grasp the significance sight 
saving classes (to him first classes for the 
“partially blind”) both for the sake such 
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children their scholastic endeavors and 
measure for the conservation vision. 

attempt narrate summarize the 
long list Dr. Allen’s activities services 
behalf the blind would require space 
that not available. Let one who wishes 
the blind and what can done 
for them—and thrilled and moved high 
endeavor reads—take this biography 
written him. Let all grateful that 
could written. And let never permit 
ourselves forget that, through this life thus 
set forth, the cause the blind has had kingly 
service, and humanity has been enriched 
colors gold. 

Harry 


MOON PUBLICATIONS 


The following works were recently pub- 
lished Moon: 


The Carved Cartoon, Clare. 


(Limited Edition) vols. 
Keyes. (Limited Edition) vols. 


155 
SPECIAL NOTICE 


Mrs. Allen’s biography Dr. Allen be- 
ing published very limited edition, One 
hundred copies will available for sale 
the price $2.00 each, the proceeds for the 
benefit two schools for the blind China 
Carpenter’s school Canton and Mrs. 
Mary Knapp Burt’s school Shin Hing. 

Orders may sent the Riverside Press, 
Cambridge, and should accom- 
panied remittance. 


NEW BRAILLE MAGAZINES 


The first issue the braille edition The 
Catholic Digest was published September. 
The magazine monthly national cir- 
culation, and its articles are taken from Catho- 
lic magazines all English-speaking coun- 
tries. The braille edition, which printed 
Grade One and Half, will made avail- 
able blind readers the United States and 
Canada without charge. For further informa- 
tion address The Catholic Digest, Braille Edi- 
tion, East Tenth Street, St. Paul, Minn. 


EDUCATION THE BLIND 


Study 
Methods 
Teaching 

the Blind 


Edited MERLE FRAMPTON 
Principal, New York Institute for Education the Blind 
Professor Education, Teachers College 


Columbia University 


collaboration with the Staff the New York 


Institute for the Education the Blind 


Prepared teachers the blind who have specialized the various 
fields instruction. The entire curriculum from kindergarten through 
the high school covered. This thorough exposition the unique 
means, methods, and techniques necessary accomplish the ultimate aim 


educating the blind child. 


464 pages. $3.20 
WORLD BOOK COMPANY 


Yonkers-on-Hudson, New York 


2126 Prairie Avenue, Chicago 
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OUR CONTRIBUTORS 


the Utah Commission for the Adult Blind. 


LL.D., O.B.E., Managing Director the 
Canadian National Institute for the Blind, 


President the American Association 
Workers for the Blind. 


Harry Best, Professor Sociology 
the University Kentucky, the author 
Blindness and the Blind the United 
States. 


Harry Hayes Supervisor the Division 
for the Blind the Kansas State Depart- 
ment Social Welfare. 


indicated below: 


*Professional member 
Participating member 
Contributing member 
Associate member 
Sustaining member 
Patron member 


Must actively engaged connected with work for the blind. 


OUTLOOK FOR THE BLIND 


AMERICAN FOUNDATION FOR THE BLIND, INc. 
West 16th Street, New York, 


wish become member the American Foundation for the Blind 


Leroy Sight Conservation 
Consultant the Division for the Blind 
the Kansas State Department 
Welfare. 


Lavos, former graduate student 
Education the Handicapped 
College, Columbia University, the 
Rutland (Mass.) Training Center, 
cational school for the arrested 


York State School for the Blind. 


State School for the Blind, has been 
teacher for the Family Welfare 
Montgomery County, Ohio, since 


tical Science Ohio State 
4 


5.00 yearly 
10.00 yearly 
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